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Deutsche Telekom AG

Meeting Date: 04/01/2026

Proposal
Number

Proposal Text

Country: Germany
Meeting Type: Annual

Proponent

Ticker: DTE

Primary ISIN: DE0005557508

Mgmt
Rec

VOTE SUMMARY REPORT

Primary SEDOL: 5842359

Voting
Policy Vote
Rec Instruction

7.a)

7.b)

7.c)

7.d)

10

Receive Financial Statements
and Statutory Reports for Fiscal
Year 2025 (Non-Voting)

Approve Allocation of Income
and Dividends of EUR 1.00 per
Share

Approve Discharge of
Management Board for Fiscal
Year 2025

Approve Discharge of
Supervisory Board for Fiscal Year
2025

Ratify Deloitte GmbH as Auditors
for Fiscal Year 2026 and for the
Review of the Interim Financial
Statements for Fiscal Year 2026
and First Quarter of Fiscal Year
2027

Appoint Deloitte GmbH as
Auditor for Sustainability
Reporting for Fiscal Year 2026

Elect Frank Appel to the
Supervisory Board

Elect Stefan Wintels to the
Supervisory Board

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

For

For

For

For

For

For

For

For For

For For

For For

For For

For For

For For

Against Against

Voter Rationale: The audit committee should be fully independent and this directors membership could hamper the committees

impartiality and effectiveness.

Elect Thomas Dohmke the
Supervisory Board

Elect Philipp Herzig the
Supervisory Board

Approve Creation of EUR 3.8
Billion Pool of Authorized Capital
with or without Exclusion of
Preemptive Rights

Approve Remuneration of
Supervisory Board

Amend Articles Re: Place of
Jurisdiction

Voter Rationale: Changes in company's articles or by-laws should not erode shareholder rights.

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

For

For

For

For

For
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Deutsche Telekom AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
11 Approve Remuneration Report Mgmt For Refer  For
Voter Rationale: .
Elisa Oyj
Meeting Date: 04/01/2026 Country: Finland Ticker: ELISA
Meeting Type: Annual
Primary ISIN: FI0009007884 Primary SEDOL: 5701513
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Call the Meeting to Order Mgmt
3 Designate Inspector or Mgmt
Shareholder Representative(s) of
Minutes of Meeting
4 Acknowledge Proper Convening Mgmt
of Meeting
5 Prepare and Approve List of Mgmt
Shareholders
6 Receive Financial Statements Mgmt
and Statutory Reports
7 Accept Financial Statements and Mgmt For For For
Statutory Reports
8 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.40 Per
Share
9 Approve Discharge of Board and Mgmt For For For
President
10 Approve Remuneration Report Mgmt For For For
(Advisory Vote)
11 Approve Remuneration of Mgmt For For For
Directors in the Amount of EUR
165,000 for Chair, EUR 91,000
for Vice Chair and the Chair of
the Committees and EUR 74,000
for Other Directors; Approve
Meeting Fees
12 Fix Number of Directors at Nine Mgmt For For For
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Elisa Oyj

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
13 Reelect Tuomas Hyyrylainen, Mgmt For For For
Kim Ignatius, Katariina Kravi
(Vice Chair), Pia Kall, Urs
Schaeppi, Eva-Lotta Sjostedt and
Christoph Vitzthum (Chair) as
Directors; Elect Rene Lindell and
Jane Silber as New Directors
Voter Rationale: The board should submit directors for re-election individually, rather than as a single slate and ensure that there is
sufficient level of independence on the board.
14 Approve Remuneration of Mgmt For For For
Auditors
15 Ratify Ernst & Young Oy as Mgmt For For For
Auditors
16 Approve Remuneration of Mgmt For For For
Auditor for Sustainability
Reporting
17 Appoint Ernst & Young Oy as Mgmt For For For
Auditor for Sustainability
Reporting
18 Authorize Share Repurchase Mgmt For For For
Program
19 Approve Issuance of up to 15 Mgmt For For For
Million Shares without
Preemptive Rights
20 Amend Charter of the Mgmt For For For
Nomination Board
21 Close Meeting Mgmt
Koninklijke Ahold Delhaize NV
Meeting Date: 04/08/2026 Country: Netherlands Ticker: AD
Meeting Type: Annual
Primary ISIN: NL0O011794037 Primary SEDOL: BD0Q398
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1. Open Meeting Mgmt
2.1, Receive Report of Management Mgmt
Board (Non-Voting)
2.2. Discussion on Company's Mgmt
Corporate Governance Structure
2.3. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy
2.4. Adopt Financial Statements Mgmt For For For
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Koninklijke Ahold Delhaize NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.5. Approve Dividends Mgmt For For For
3. Approve Remuneration Report Mgmt For For For
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
4.1. Approve Discharge of Mgmt For For For
Management Board
4.2. Approve Discharge of Mgmt For For For
Supervisory Board
5.1. Reelect Pauline van der Meer Mgmt For For For
Mohr to Supervisory Board
5.2. Elect Neela Montgomery to Mgmt For For For
Supervisory Board
6.1. Reelect Jolanda Poots-Bijl to Mgmt For For For
Management Board
7.1. Approve Amended Remuneration Mgmt For For For
Policy for the Management
Board
Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performarnce expectations.
7.2. Approve Amended Remuneration Mgmt For For For
Policy for the Supervisory Board
8.1. Ratify KPMG Accountants N.V. as Mgmt For For For
Auditors
8.2. Ratify KPMG Accountants N.V. to Mgmt For For For
Carry Out the Assurance of the
Company's Sustainability
Reporting for the Financial Year
2027
9.1. Grant Board Authority to Issue Mgmt For For For
Shares Up to 10 Percent of
Issued Capital
9.2. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances
9.3. Authorize Board to Acquire Mgmt For For For
Common Shares
9.4. Approve Cancellation of Shares Mgmt For For For
Ferrovial SE
Meeting Date: 04/09/2026 Country: Netherlands Ticker: FER

Meeting Type: Annual

Primary ISIN: NLO015001FS8
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Ferrovial SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1. Open Meeting Mgmt
2.. Receive Report of Management Mgmt
Board (Non-Voting)
2.b. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy
2.C. Approve Remuneration Report Mgmt For For For
2.d. Adopt Financial Statements and Mgmt For For For
Statutory Reports
3. Approve Climate Strategy Report Mgmt For Refer  For
4. Approve Discharge of Directors Mgmt For For For
5.a. Reelect Ignacio Madridejos Mgmt For For For
Fernandez as Executive Director
5.b. Reelect Philip Bowman as Mgmt For For For
Non-Executive Director
5.c. Reelect Juan Manuel Hoyos Mgmt For For For
Martinez de Irujo as
Non-Executive Director
5.d. Reelect Gonzalo Pedro Urquijo Mgmt For For For

Fernandez De Araoz as
Non-Executive Director

Voter Rationale: The board may wish to consider strengthening its succession planning practices and processes to ensure women are
similarly considered. Given the recent updates to the board, we will keep this matter under review.

5.e. Reelect Elisenda Bou-Balust as Mgmt For For For
Non-Executive Director

6. Approve Performance Share Plan Mgmt For For For
for Executive Directors

7. Approve Conversion from SE to Mgmt For For For
N.V. and and Amend Articles of
Association

8.a. Grant Board Authority to Issue Mgmt For For For
Shares for General Purposes

8.b. Grant Board Authority to Issue Mgmt For Refer  For
Shares for Purposes of Scrip
Dividends

Voter Rationale: .
9.a Authorize Board to Exclude Mgmt For For For

Preemptive Rights from Share
Issuances for General Purposes
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Ferrovial SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
9.b. Authorize Board to Exclude Mgmt For Refer  For
Preemptive Rights from Share
Issuances for Purposes of Scrip
Dividends
Voter Rationale: .
10. Authorize Repurchase of Shares Mgmt For For For
11. Approve Cancellation of Shares Mgmt For For For
12. Close Meeting Mgmt
Nokia Oyj
Meeting Date: 04/09/2026 Country: Finland Ticker: NOKIA
Meeting Type: Annual
Primary ISIN: FI0009000681 Primary SEDOL: 5902941
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2 Call the Meeting to Order Mgmt
3 Designate Inspector or Mgmt
Shareholder Representative(s) of
Minutes of Meeting
4 Acknowledge Proper Convening Mgmt
of Meeting
5 Prepare and Approve List of Mgmt
Shareholders
6 Receive Financial Statements Mgmt
and Statutory Reports
7 Accept Financial Statements and Mgmt For For For
Statutory Reports
8 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 0.14 Per
Share
9 Approve Discharge of Board and Mgmt For For For
President
10 Approve Remuneration Report Mgmt For Refer  For
(Advisory Vote)
Voter Rationale: .
11 Approve Remuneration of Mgmt For For For

Directors in the Amount of EUR
440,000 to Chair, EUR 210,000
to Vice Chair and EUR 185,000
to Other Directors; Approve
Remuneration for Committee
Work; Approve Meeting Fees
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Nokia Oyj

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
12 Fix Number of Directors at Ten Mgmt For For For
13.1 Reelect Timo Ahopelto as Mgmt For For For
Director
13.2 Reelect Elizabeth Crain as Mgmt For For For
Director
13.3 Reelect Thomas Dannenfeldt as Mgmt For Refer  For
Director
Voter Rationale: .
13.4 Reelect Pernille Erenbjerg as Mgmt For For For
Director
13.5 Reelect Lisa Hook as Director Mgmt For For For
13.6 Reelect Timo Ihamuotila as Mgmt For For For
Director
13.7 Reelect Mike McNamara as Mgmt For For For
Director
13.8 Reelect Thomas Saueressig as Mgmt For For For
Director
13.9 Elect Meredith Whittaker as New Mgmt For For For
Director
13.10 Reelect Kai Oistamo as Director Mgmt For For For
14 Approve Remuneration of Mgmt For For For
Auditor
15 Ratify Deloitte as Auditor Mgmt For For For
16 Approve Remuneration of Mgmt For For For
Auditor for Sustainability
Reporting
17 Appoint Deloitte as Auditor for Mgmt For For For
Sustainability Reporting
18 Authorize Share Repurchase Mgmt For For For
Program
19 Approve Issuance of up to 550 Mgmt For For For
Million Shares without
Preemptive Rights
20 Close Meeting Mgmt
EDP Renovaveis SA
Meeting Date: 04/13/2026 Country: Spain Ticker: EDPR

Meeting Type: Annual

Primary ISIN: ES0127797019
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EDP Renovaveis SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Consolidated and Mgmt For For For
Standalone Financial Statements
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account. Companies should
develop and disclose a policy aimed at encouraging greater diversity, including gender, at the board and executive management
levels, and throughout the organisation.
2 Approve Treatment of Net Loss Mgmt For For For
3 Approve Scrip Dividends Mgmt For For For
4 Approve Consolidated and Mgmt For For For
Standalone Management
Reports, Corporate Governance
Report and Remuneration
Report
5 Approve Non-Financial Mgmt For For For
Information Statement
6 Appraise Management of Mgmt For For For
Company and Approve Vote of
Confidence to Board of Directors
7 Renew Appointment of Mgmt For For For
PricewaterhouseCoopers as
Auditor
8 Authorize Board to Ratify and Mgmt For For For
Execute Approved Resolutions
Shareholder Proposal Submitted Mgmt
by EDP SA
9 Change Company Name to EDP SH None For For
RENEWABLES SA and Amend
Articles Accordingly
ING Groep NV
Meeting Date: 04/14/2026 Country: Netherlands Ticker: INGA

Meeting Type: Annual

Primary ISIN: NL0011821202 Primary SEDOL: BZ57390

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1. Open Meeting Mgmt
2.A. Receive Report of Executive Mgmt
Board (Non-Voting)
2.B. Receive Report of Supervisory Mgmt

Board (Non-Voting)
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ING Groep NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.C. Discussion on Application of the Mgmt
Revised Dutch Corporate
Governance Code (2025)
2.D. Approve Remuneration Report Mgmt For For For
2.E. Adopt Financial Statements and Mgmt For For For
Statutory Reports
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
3.A. Discuss Dividend and Mgmt
Distribution Policy
3.B. Approve Dividends Mgmt For For For
4.A. Approve Discharge of Executive Mgmt For For For
Board
4.B. Approve Discharge of Mgmt For For For
Supervisory Board
5.A. Amend Remuneration Policy of Mgmt For For For
Executive Board
5.B. Amend Remuneration of the Mgmt For For For
Supervisory Board
6. Approve Variable Remuneration Mgmt For For For
Cap for Selected Global Staff
7. Elect Ida Lerner to Executive Mgmt For For For
Board
8.A. Grant Board Authority to Issue Mgmt For For For
Shares
8.B. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances
9. Authorize Repurchase of Shares Mgmt For For For
10. Approve Cancellation of Mgmt For For For
Repurchased Shares Pursuant to
the Authority Under Item 9
11. Vote Results Mgmt
Mediobanca Banca di Credito Finanziario SpA
Meeting Date: 04/14/2026 Country: Italy Ticker: MB
Meeting Type: Annual
Primary ISIN: IT0000062957 Primary SEDOL: 4574813
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
Management Proposals Mgmt
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Mediobanca Banca di Credito Finanziario SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
la Accept Financial Statements and Mgmt For For For
Statutory Reports
1b Approve Allocation of Income Mgmt For For For
and Dividend Distribution
1c Approve Extraordinary Mgmt For For For
Contribution of Unavailable
Reserve
2 Elect Director Mgmt For Against Against
Voter Rationale: Companies should provide sufficient information on directors standing for election well in advance of the meeting to
enable shareholders to cast an informed vote.
Appoint Internal Statutory Mgmt
Auditors (Slate Election)
3a Slate Submitted by Banca Monte SH None For For
Dei Paschi di Siena SpA
Shareholder Proposals Mgmt
Submitted by Banca Monte Dei
Paschi Di Siena SpA
3b Approve Internal Auditors' SH None For For
Remuneration
Management Proposals Mgmt
4a Approve Remuneration Policy Mgmt For Refer  Against
Voter Rationale: Item 4a warrants a vote AGAINST because the chair's fixed remuneration represents a significant increase over his
predecessor’s pay and appears excessive when benchmarked against peers. Item 4c warrants a vote FOR because the 2026 Annual
Performance Scheme does not raise material concerns.
4b Approve Second Section of the Mgmt For Refer  Against
Remuneration Report
Voter Rationale: This item warrants a vote AGAINST due to the excessive fixed remuneration of the newly appointed non-executive
chair, Vittorio Grilli. His annual fixed pay was set at EUR 1.4 million, an amount that resulted in a payment of EUR 249,315 for the
limited period from Oct. 28 to Dec. 31, 2025.
4c Approve Annual Performance Mgmt For For For
Share Scheme
Stellantis NV
Meeting Date: 04/14/2026 Country: Netherlands Ticker: STLAM

Meeting Type: Annual

Primary ISIN: NL0O0150001Q9

Primary SEDOL: BMD8KX7

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1. Open Meeting Mgmt
2.a. Receive Report of Management Mgmt

Board (Non-Voting)
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Stellantis NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2.b. Discussion Corporate Mgmt
Governance Structure and
Compliance with Dutch
Corporate Governance Code
2.C. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy
2.d. Approve Remuneration Report Mgmt For Refer  For
2.e. Adopt Financial Statements and Mgmt For For For
Statutory Reports
2.f. Approve Discharge of Directors Mgmt For For For
3.a. Reelect John Elkann as Mgmt For For For
Executive Director
Voter Rationale: Nominees who also serve as executive officers at publicly listed companies are expected to hold no more than two
external directorships to ensure they have sufficient time and energy to discharge their roles properly, particularly during unexpected
company situations requiring substantial amounts of time.
3.b. Reelect Robert Peugeot as Mgmt For Refer  For
Non-Executive Director
Voter Rationale: .
3.c. Reelect Henri de Castries as Mgmt For Against Against
Non-Executive Director
Voter Rationale: The board may wish to consider strengthening its succession planning practices and processes to ensure women are
similarly considered.
3.d. Reelect Juergen Esser as Mgmt For For For
Non-Executive Director
4.a. Appoint Deloitte Accountants Mgmt For For For
B.V. as Auditors
4.b. Appoint Deloitte Accountants Mgmt For For For
B.V. as Assurance Provider for
Sustainability Reporting
5.a. Grant Board Authority to Issue Mgmt For For For
Shares Up to 10 Percent of
Issued Capital
5.b. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances
6. Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
7. Close Meeting Mgmt
Meeting Date: 04/14/2026 Country: France Ticker: DG

Meeting Type: Annual/Special
Primary ISIN: FR0000125486 Primary SEDOL: B1XH026
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VINCI SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Ordinary Business Mgmt

1 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports

2 Approve Financial Statements Mgmt For For For
and Statutory Reports

3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 5 per
Share

4 Reelect Xavier Huillard as Mgmt For Refer  For
Director
Voter Rationale: .

5 Reelect Claude Laruelle as Mgmt For Abstain Abstain
Director
Voter Rationale: The board may wish to consider strengthening its succession planning practices and processes to ensure women are
similarly considered.

6 Reelect Rene Medori as Director Mgmt For For For

7 Ratify Appointment of Frédéric Mgmt For For For

Nougarede as Representative of
Employee Shareholders to the
Board

8 Approve Remuneration of Mgmt For For For
Directors in the Aggregate
Amount of EUR 1,800,000

9 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital

10 Approve Remuneration Policy of Mgmt For For For
Directors

11 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board

12 Approve Remuneration Policy of Mgmt For For For
CEO

Voter Rationale: Remuneration policy allows cliff-vesting of awards, thus failing to encourage progressive performance. Higher
vesting levels should be linked to scaled performance targets. Substantial pay-outs under incentive schemes should only be available
for superior performance. Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.

13 Approve Compensation Report Mgmt For For For

14 Approve Compensation of Xavier Mgmt For For For
Huillard

15 Approve Compensation of Pierre Mgmt For For For
Anjolras
Extraordinary Business Mgmt

16 Authorize Decrease in Share Mgmt For For For

Capital via Cancellation of
Repurchased Shares
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VINCI SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
17 Authorize Capital Issuances for Mgmt For For For
Use in Employee Stock Purchase
Plans
18 Authorize Capital Issuances for Mgmt For For For
Use in Employee Stock Purchase
Plans Reserved for Employees of
International Subsidiaries
19 Amend Articles 1, 11.1, 11.3, Mgmt For For For
11.4, 13, 16 and 17 of Bylaws to
Incorporate Legal Changes
20 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
AerCap Holdings NV
Meeting Date: 04/15/2026 Country: Netherlands Ticker: AER
Meeting Type: Annual
Primary ISIN: NLO000687663 Primary SEDOL: B1HHKD3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1. Open Meeting Mgmt
2. Approve Report of the Mgmt For Against Against
Nomination and Compensation
Committee
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance. Pay for performance is not aligned. Remuneration policy allows cliff-vesting of awards, thus failing to
encourage progressive performance. Higher vesting levels should be linked to scaled performance targets.
3. Receive Board Report Mgmt
(Non-Voting)
4. Adopt Financial Statements Mgmt For For For
5. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy
6. Approve Discharge of Directors Mgmt For For For
7a Reelect Stacey Cartwright as Mgmt For For For
Non-Executive Director
7b Reelect Rita Forst as Mgmt For For For
Non-Executive Director
7c Reelect Robert Warden as Mgmt For For For
Non-Executive Director
7d Elect William Douglas as Mgmt For For For

Non-Executive Director
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AerCap Holdings NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
8. Approve Appointment of Peter L. Mgmt For For For
Juhas as the Person Referred to
in Article 16, Paragraph 8 of the
Company's Articles of
Association
9. Ratify KPMG Accountants N.V. as Mgmt For For For
Auditors
10a Grant Board Authority to Issue Mgmt For For For
Shares and Grant Rights to
Subscribe for Shares
10b Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances under Item 10a
11a Authorize Repurchase Shares Mgmt For For For
11b Conditional Authorization to Mgmt For For For
Repurchase Additional Shares
12. Approve Increase in Number of Mgmt For Against For
Ordinary Shares for Issuance
under the Equity Incentive Plan
13. Approve Reduction in Share Mgmt For For For
Capital through Cancellation of
Shares
14. Allow Questions Mgmt
15 Close Meeting Mgmt
Ferrari NV
Meeting Date: 04/15/2026 Country: Netherlands Ticker: RACE
Meeting Type: Annual
Primary ISIN: NL0O011585146 Primary SEDOL: BD6G507
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1. Open Meeting Mgmt
2.a. Receive Board Report Mgmt
(Non-Voting)
2.b. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy
2.c. Approve Remuneration Report Mgmt For Against Against

Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. On early termination, all share-based awards should be time pro-rated and tested for performance, including in
the event of a change of control. Substantial pay-outs under incentive schemes should only be available for superfor performance.
Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.
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Ferrari NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2.d. Adopt Financial Statements Mgmt For For For

2.e. Approve Dividends Mgmt For For For

2.f. Approve Discharge of Directors Mgmt For For For

3.a. Reelect John Elkann as Mgmt For Refer  Against
Executive Director
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders. The board may wish to consider strengthening its succession planning practices
and processes to ensure women are similarly considered. Nominees who also serve as executive officers at publicly listed companies
are expected to hold no more than two external directorships to ensure they have sufficient time and energy to discharge their roles
properly, particularly during unexpected company situations requiring substantial amounts of time.

3.b. Reelect Benedetto Vigna as Mgmt For For For
Executive Director

3.c. Reelect Piero Ferrari as Mgmt For Refer  Against
Non-Executive Director
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

3.d. Reelect Delphine Arnault as Mgmt For For For
Non-Executive Director

3.e. Reelect Francesca Bellettini as Mgmt For For For
Non-Executive Director

3.f. Reelect Eduardo H. Cue as Mgmt For For For
Non-Executive Director

3.9. Reelect Sergio Duca as Mgmt For For For
Non-Executive Director

3.h. Reelect John Galantic as Mgmt For For For
Non-Executive Director

3.0 Reelect Maria Patrizia Grieco as Mgmt For For For
Non-Executive Director

3. Reelect Michelangelo Volpi as Mgmt For For For
Non-Executive Director

3.k. Reelect Tommaso Ghidini as Mgmt For For For
Non-Executive Director

4.1. Grant Board Authority to Issue Mgmt For For For
Shares

4.2. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances

5. Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital

6. Approve Cancellation of Mgmt For For For
Common Shares and Special
Voting Shares

7.1. Appoint Deloitte Accountants Mgmt For For For
B.V. as Auditor

7.2. Appoint Deloitte Accountants Mgmt For For For
B.V. as Sustainability Assurance
Provider
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Ferrari NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
8. Approve Awards to Executive Mgmt For For For
Director
9. Close Meeting Mgmt
Telecom Italia SpA
Meeting Date: 04/15/2026 Country: Italy Ticker: TIT
Meeting Type: Annual/Special
Primary ISIN: IT0003497168 Primary SEDOL: 7634394
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1.1 Accept Financial Statements and Mgmt For Refer  For
Statutory Reports
Voter Rationale: A vote FOR is warranted because the company's financial statements and the proposed treatment of net losses do
not raise major concerns. Support for the approval of the financial statements is however qualified due to the shareholder meeting
format, which will not allow shareholders to actively participate in the AGM and interact with the management during the meeting.
1.2 Approve Treatment of Net Loss Mgmt For For For
2.1 Approve Remuneration Policy Mgmt For Against Against
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Any increase in the size of awards under the short-termy/long-term incentive scheme(s) should be
accompanied by a corresponding increase in performance expectations. Substantial pay-outs under incentive schemes should only be
avallable for superior performance. Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.
2.2 Approve Second Section of the Mgmt For For For
Remuneration Report
3 Approve Performance Shares LTI Mgmt For For For
Plan 2026-2028
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control. Substantial pay-outs under incentive schemes should only be available for superior performance.
Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.
4.1 Approve PWC SpA as Auditors Mgmt For For For
and Authorize Board to Fix Their
Remuneration
In the Event of Non-Approval of Mgmt
the Proposal Submitted as the
Main Proposal
4.2 Approve Deloitte & Touche SpA Mgmt For For For
as Auditors and Authorize Board
to Fix Their Remuneration
5 Authorize Share Repurchase Mgmt For For For

Program and Reissuance of
Repurchased Shares

Extraordinary Business Mgmt
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Telecom Italia SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6 Approve Share Consolidation; Mgmt For For For
Amend Article 5 of the Articles of
Association
7 Exemption from Obligation to Mgmt For For For
Subsequently Reinstate in
Relation to Legal Reserve Used
to Cover 2025 Loss
8 Authorize Cancellation of Mgmt For For For
Treasury Shares without
Reduction of Share Capital;
Amend Article 5
Aena S.M.E. SA
Meeting Date: 04/16/2026 Country: Spain Ticker: AENA
Meeting Type: Annual
Primary ISIN: ES0105046017 Primary SEDOL: BTMKIRO
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Standalone Financial Mgmt For For For
Statements
2 Approve Consolidated Financial Mgmt For For For
Statements
3 Approve Allocation of Income Mgmt For For For
and Dividends
4 Approve Non-Financial Mgmt For For For
Information Statement
5 Approve Discharge of Board Mgmt For For For
6 Appoint KPMG Auditores as Mgmt For For For
Auditor
7 Appoint KPMG Auditores as Mgmt For For For
Verifiers for Sustainability
Reporting
8.1 Ratify Appointment of and Elect Mgmt For For For
Roberto Angulo Revilla as
Director
8.2 Ratify Appointment of and Elect Mgmt For For For
Alicia de los Remedios de Haro
Acosta as Director
8.3 Reelect Maurici Lucena Betriu as Mgmt For Refer  For
Director
Voter Rationale: .
8.4 Reelect Manuel Delacampagne Mgmt For Against Against

Crespo as Director

Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee’s

impartiality and effectiveness.
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Aena S.M.E. SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
9.1 Amend Article 43 Re: Audit Mgmt For For For
Committee
9.2 Amend Article 44 bis Re: Mgmt For For For
Sustainability and Climate Action
Committee
9.3 Amend Article 47 Re: Director Mgmt For For For
Remuneration
10 Advisory Vote on Remuneration Mgmt For For For
Report
11 Advisory Vote on Company's Mgmt For Refer  For
2025 Updated Report on Climate
Action Plan
12 Authorize Board to Ratify and Mgmt For For For
Execute Approved Resolutions
Banco BPM SpA
Meeting Date: 04/16/2026 Country: Italy Ticker: BAMI
Meeting Type: Annual
Primary ISIN: IT0005218380 Primary SEDOL: BYMD5K9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Allocation of Income Mgmt For For For
3.1 Approve Remuneration Policy Mgmt For For For
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
3.2 Approve Second Section of the Mgmt For For For
Remuneration Report
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching
threshold targets may warrant vesting of only a small proportion of incentive awards.
4 Approve 2026 Short-Term Mgmt For For For
Incentive Plan
5 Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares to Service
the Compensation Plans
Appoint Directors (Slate Mgmt

Election) - Choose One of the
Following Slates
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Banco BPM SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6.1 Slate 1 Submitted by Board of Mgmt For For For

Directors

Voter Rationale: There are no material concerns regarding the composition of the board-proposed slate, the performance of the
current board, or the company more broadly. The slate appears to be the product of a well-structured and generally transparent
process and includes both the incumbent CEO, Giuseppe Castagna, and the chair, Massimo Tononi, alongside a substantial majority
of independent candidates with generally strong professional credentials and proven track records. However, institutional investors
who have contributed to the submission of Slate 3 may wish to consider supporting that slate, in order to prevent possible allegation
of links with Slate 1.

6.2 Slate 2 Submitted by Delfinances SH None Against Against
SAS

Voter Rationale: Vote AGAINST this slate because: - Shareholders can support only one slate. - The outgoing board has submitted its
own slate, and there are no material concerns regarding the composition of the board-proposed slate, the performance of the current
board, or the company more broadly.

6.3 Slate 3 Submitted by SH None Against Against
Institutional Investors
(Assogestioni)

Voter Rationale: Vote AGAINST this slate because: - Shareholders can support only one slate. - The outgoing board has submitted its
own slate, and there are no material concerns regarding the composition of the board-proposed slate, the performance of the current
board, or the company more broadly Institutional investors who have contributed to present this slate through Assogestioni may want
to make sure that they support the slate proposed under this item in order to prevent possible allegation of links with the slate
submitted by the board.

IN THE EVENT THAT THE LIST Mgmt
SUBMITTED BY THE BOARD OF

DIRECTORS OBTAINS THE

HIGHEST NUMBER OF VOTES

(INDIVIDUAL VOTING ON EACH

CANDIDATE OF THE LIST

SUBMITTED BY THE BOARD OF

DIRECTORS)

6.1a Elect Massimo Tononi as Mgmt For For For
Director

6.1b Elect Giuseppe Castagna as Mgmt For For For
Director

6.1c Elect Maurizio Comoli as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees' professionalism,
qualifications, or individual merits.

6.1d Elect Marina Mantelli as Director Mgmt For For For
6.1e Elect Luigia Tauro as Director Mgmt For For For
6.1f Elect Alberto Oliveti as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees’ professionalism,
qualifications, or individual merits.

6.1g Elect Costanza Torricelli as Mgmt For For For
Director

6.1h Elect Eugenio Rossetti as Mgmt For For For
Director

6.1i Elect Giovanna Zanotti as Mgmt For For For
Director
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Banco BPM SpA

Proposal
Number

Voting
Mgmt Policy Vote
Proposal Text Proponent Rec Rec Instruction

6.1j

6.1k

6.1l

6.1m

6.1n

6.10

6.1p

6.1q

6.1r

6.1s

Elect Francesco Mele as Director Mgmt For For For

Elect Silvia Stefini as Director Mgmt For For For

Elect Cecilia Rossignoli as Mgmt For Against Against
Director

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees’ professionalism,
qualifications, or individual merits.

Elect Elisa Corghi as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees’ professionalism,
qualifications, or individual merits.

Elect Teresa Naddeo as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees’ professionalism,
qualifications, or individual merits.

Elect Milena Teresa Motta as Mgmt For Against Against
Director

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees’ professionalism,
qualifications, or individual merits.

Elect Giorgio Mion as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees' professionalism,
qualifications, or individual merits.

Elect Pietro Grassano as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees' professionalism,
qualifications, or individual merits.

Elect Manuela Soffientini as Mgmt For Against Against
Director

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees' professionalism,
qualifications, or individual merits.

Elect Savino Casamassima as Mgmt For Against Against
Director

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees' professionalism,
qualifications, or individual merits.
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Banco BPM SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6.1t Elect Marco Bragadin as Director Mgmt For Against Against

Voter Rationale: Vote AGAINST, based on considerations such as their potential lack of independence from the company or one or
more of its shareholders, as well as the company s own ranking, which is viewed as a reasonable proxy for optimal board
composition in this case. However, this should not be interpreted as a negative judgment on the nominees’ professionalism,
qualifications, or individual merits.

Appoint Internal Statutory Mgmt
Auditors (Slate Election) -

Choose One of the Following

Slates

7.1 Slate 1 Submitted by Delfinances SH None Against Against
SAS

Voter Rationale: This slate is not supported because: - Shareholders can support only one slate. - Slate 2 is likely to better represent
the interests of global institutional investors and non-reference shareholders. The voting recommendation in favor of Slate 2 does not
constitute a negative assessment on this slate or the candidates' skills and qualifications, or their ability to serve effectively as
statutory auditors.

7.2 Slate 2 Submitted by SH None For For
Institutional Investors
(Assogestioni)

Voter Rationale: This slate has been proposed by institutional investors, and these nominees could therefore be the best positioned tc
represent the interests of non-reference shareholders and carry out effective oversight on the management's behavior. - Candidates
on this slate have agreed to abide by the chart of corporate governance principles adopted by Assogestioni.

7.3 Slate 3 Submitted by Dario, Ezio, SH None Against Against
Franco, Francesca, Paola, and
Pierangelo Tommasi

Voter Rationale: This slate is not supported because: - Shareholders can support only one slate. - Slate 2 is likely to better represent
the interests of global institutional investors and non-reference shareholders. The voting recommendation in favor of Slate 2 does not
constitute a negative assessment on this slate or the candidates' skills and qualifications, or their ability to serve effectively as

statutory audiitors.

8 Approve Remuneration of Mgmt For For For
Directors

9 Approve Internal Auditors' Mgmt For For For
Remuneration

Mercedes-Benz Group AG

Meeting Date: 04/16/2026 Country: Germany Ticker: MBG
Meeting Type: Annual
Primary ISIN: DE0007100000 Primary SEDOL: 5529027
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements Mgmt
and Statutory Reports for Fiscal
Year 2025 (Non-Voting)
2 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 3.50 per
Share
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Mercedes-Benz Group AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
3 Approve Discharge of Mgmt For For For
Management Board for Fiscal
Year 2025
4 Approve Discharge of Mgmt For For For
Supervisory Board for Fiscal Year
2025
5.1 Ratify PricewaterhouseCoopers Mgmt For For For
GmbH as Auditors for Fiscal Year
2026
5.2 Ratify PricewaterhouseCoopers Mgmt For For For
GmbH as Auditors for the
Review of Interim Financial
Statements for Fiscal Year 2027
5.3 Appoint PricewaterhouseCoopers Mgmt For For For
GmbH as Auditor for
Sustainability Reporting for
Fiscal Year 2026
6 Approve Remuneration Report Mgmt For For For
7.1 Elect Katharina Beumelburg to Mgmt For For For
the Supervisory Board
7.2 Elect Rashmi Misra to the Mgmt For For For
Supervisory Board
7.3 Elect Marco Gobbetti to the Mgmt For For For
Supervisory Board
8 Voting Instructions for Motions Mgmt Against Against Against
or Nominations by Shareholders
that are not Made Accessible
Before the AGM and that are
Made or Amended in the Course
of the AGM
Voter Rationale: Any Other Business' should not be a voting item.
Prysmian SpA
Meeting Date: 04/16/2026 Country: Italy Ticker: PRY
Meeting Type: Annual/Special
Primary ISIN: IT0004176001 Primary SEDOL: B1W4V69
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
01 Accept Financial Statements and Mgmt For For For
Statutory Reports
02 Approve Allocation of Income Mgmt For For For
03 Authorize Share Repurchase Mgmt For For For

Program and Reissuance of
Repurchased Shares
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Prysmian SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

04 Approve Incentive Plan Mgmt For For For

05 Adjust Remuneration of External Mgmt For For For
Auditors for EY SpA

06 Adjust Remuneration of External Mgmt For For For
Auditors for
PricewaterhouseCoopers SpA

07 Approve Remuneration Policy Mgmt For For For
Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performance expectations. Substantial pay-outs under incentive schemes should only be available for
superior performance. Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.

08 Approve Second Section of the Mgmt For For For
Remuneration Report
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching
threshold targets may warrant vesting of only a small proportion of incentive awards.
Extraordinary Business Mgmt

S1 Amend the Share Capital Mgmt For For For
Increase Approved on April 12
2022

S2 Amend the Share Capital Mgmt For For For
Increase Approved on April 19
2023

S3 Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares to Service
the Incentive Plan

S4 Approve Capital Increase Mgmt For For For

without Preemptive Rights;
Amend Company Bylaws Re:
Article 6

Erste Group Bank AG

Meeting Date: 04/17/2026 Country: Austria Ticker: EBS
Meeting Type: Annual
Primary ISIN: AT0000652011 Primary SEDOL: 5289837
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements Mgmt

and Statutory Reports for Fiscal
Year 2025 (Non-Voting)
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Erste Group Bank AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

2 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 0.75 per
Share

3 Approve Discharge of Mgmt For For For
Management Board for Fiscal
Year 2025

4 Approve Discharge of Mgmt For For For
Supervisory Board for Fiscal Year
2025

5 Ratify Mgmt For For For
Sparkassen-Pruefungsverband
and PwC Wirtschaftspruefung
GmbH as Auditors for the
Sustainability Reporting for
Fiscal Year 2026

6 Ratify Ernst & Young as Auditors Mgmt For For For
and as Auditor for Sustainability
Reporting for Fiscal Year 2027

7 Approve Remuneration Report Mgmt For For For

8.1 Approve Increase in Size of Mgmt For For For
Supervisory Board to 13
Members

8.2 Reelect Christine Catasta as Mgmt For For For
Supervisory Board Member

8.3 Elect Roeland Louwhoff as Mgmt For For For
Supervisory Board Member

8.4 Elect Jernej Omahen as Mgmt For For For
Supervisory Board Member

8.5 Elect Dorota Snarska-Kuman as Mgmt For For For
Supervisory Board Member

8.6 Reelect Christiane Tusek as Mgmt For For For
Supervisory Board Member

9 Approve Issuance of Convertible Mgmt For For For
Bonds without Preemptive
Rights

10 Approve Creation of EUR 343.6 Mgmt For Against Against

Million Pool of Authorized Capital
with or without Exclusion of
Preemptive Rights

Voter Rationale: Any increase in capital greater than 50% of the issued share capital with pre-emptive rights should be undertaken in
exceptional circumstances only and fully justified by the company.

11 Authorize Repurchase of Up to Mgmt For Against Against
Ten Percent of Issued Share
Capital for Trading Purposes

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

12.1 Authorize Share Repurchase Mgmt For Against Against
Program and Cancellation of
Repurchased Shares

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.
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Erste Group Bank AG

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
12.2 Authorize Reissuance of Mgmt For Against Against

Repurchased Shares without
Preemptive Rights

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

Hermes International SA

Meeting Date: 04/17/2026 Country: France Ticker: RMS
Meeting Type: Annual/Special
Primary ISIN: FR0000052292 Primary SEDOL: 5253973
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Discharge of General Mgmt For For For
Managers
4 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 18 per
Share
5 Approve Auditors' Special Report Mgmt For Refer  Against
on Related-Party Transactions
Voter Rationale: A vote against is warranted due to insufficient disclosure regarding third party transactions.
6 Authorize Repurchase of Up to Mgmt For Against Against
10 Percent of Issued Share
Capital
Voter Rationale: This authority can be used as an antitakeover mechanism. Where poison pills are adopted, they should be approved
by shareholders prior to deployment, include independent oversight, and be of a limited duration.
7 Approve Compensation Report Mgmt For For For
of Corporate Officers
8 Approve Compensation of Axel Mgmt For Refer  Against

Dumas, General Manager

Voter Rationale: Companies that received high levels of dissent on remuneration-related proposals should engage with their key
shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to address
shareholder concerns. The discretionary power to set executives' remunerations lies in the hands of the General Partner.Incentive
awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance.
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Hermes International SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

9 Approve Compensation of Emile Mgmt For Refer  Against
Hermes SAS, General Manager
Voter Rationale: Companies that received high levels of dissent on remuneration-related proposals should engage with their key
shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to address
shareholder concerns. The discretionary power to set executives' remunerations lies in the hands of the General Partner.Incentive
awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance.

10 Approve Compensation of Eric Mgmt For For For
de Seynes, Chairman of the
Supervisory Board

11 Approve Remuneration Policy of Mgmt For Refer  Against
General Managers
Voter Rationale: Companies that received high levels of dissent on remuneration-related proposals should engage with their key
shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to address
shareholder concerns. The discretionary power to set executives' remunerations lies in the hands of the General Partner.Incentive
awards to executives should be clearly disclosed and include robust and stretching performance targets to reward strong
performance.

12 Approve Remuneration Policy of Mgmt For For For
Supervisory Board Members

13 Reelect Dorothée Altmayer as Mgmt For Refer  Against
Supervisory Board Member
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

14 Reelect Renaud Momméja as Mgmt For Refer  Against
Supervisory Board Member
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

15 Reelect Eric de Seynes as Mgmt For Refer  Against
Supervisory Board Member
Voter Rationale: We oppose dual class structures with impaired or enhanced voting rights. The company should amend its structure
to allow for equal voting rights among shareholders.

16 Elect Lucia Sinapi-Thomas as Mgmt For For For
Supervisory Board Member
Extraordinary Business Mgmt

17 Authorize Decrease in Share Mgmt For For For
Capital via Cancellation of
Repurchased Shares

18 Authorize up to 2 Percent of Mgmt For Against Against
Issued Capital for Use in
Restricted Stock Plans
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance. Long-term incentive awards should be used to incentivise long-term performance and should not be
allowed to vest within 3 years since the date of grant. Long-term incentive awards should not be allowed to vest within 3 years since
the date of grant.

19 Amend Article 24.2 of Bylaws Mgmt For For For
Re: Record Date

20 Authorize Filing of Required Mgmt For For For

Documents/Other Formalities
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Moncler SpA

Meeting Date: 04/21/2026

Country: Italy
Meeting Type: Annual

Ticker: MONC

Primary ISIN: IT0004965148

Primary SEDOL: BGLP232

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Ordinary Business Mgmt
Management Proposals Mgmt

1.1 Accept Financial Statements and Mgmt For For For
Statutory Reports

1.2 Approve Allocation of Income Mgmt For For For
and Dividend Distribution

2.1 Approve Remuneration Policy Mgmt For Refer  For
Voter Rationale: .

2.2 Approve Second Section of the Mgmt For For For
Remuneration Report
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

3 Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares
Appoint Internal Statutory Mgmt
Auditors (Slate Election) -
Choose One of the Following
Slates

4.1.1 Slate 1 Submitted by Double R SH None Refer  For
Srl

4.1.2 Slate 2 Submitted by SH None Refer  Against
Institutional Investors
(Assogestioni)

4.2 Appoint Chairman of Internal SH None For For
Statutory Auditors
Shareholder Proposal Submitted Mgmt
by Double R Srl

4.3 Approve Internal Auditors' SH None For For
Remuneration
Management Proposals Mgmt

5 Elect Bartolomeo Rongone as Mgmt For For For
Director

6 Approve 2026 Performance Mgmt For Refer  For
Shares Plan
Voter Rationale: .

7 Approve 2026 Restricted Shares Mgmt For Against Against

Plan

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to

reward strong performance.
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VERBUND AG

Meeting Date: 04/21/2026 Country: Austria Ticker: VER
Meeting Type: Annual

Primary ISIN: AT0000746409 Primary SEDOL: 4661607
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Receive Financial Statements Mgmt
and Statutory Reports for Fiscal
Year 2025 (Non-Voting)

2 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.00 per
Share and Special Dividends of
EUR 1.15 per Share

3 Approve Discharge of Mgmt For For For
Management Board for Fiscal
Year 2025

4 Approve Discharge of Mgmt For For For
Supervisory Board for Fiscal Year
2025

5 Ratify Ernst & Young as Auditors Mgmt For For For
and as Auditor for the
Sustainability Reporting for
Fiscal Year 2026

6 Approve Remuneration Report Mgmt For For For

7.1 Reelect Edith Hlawati as Mgmt For For For
Supervisory Board Member

7.2 Reelect Juergen Roth as Mgmt For For For
Supervisory Board Member

7.3 Reelect Christa Schlager as Mgmt For For For
Supervisory Board Member

7.4 Elect Sabine Stock as Mgmt For For For
Supervisory Board Member

7.5 Reelect Stefan Szyszkowitz as Mgmt For For For
Supervisory Board Member

7.6 Reelect Peter Weinelt as Mgmt For For For

Supervisory Board Member

ageas SA/NV

Meeting Date: 04/22/2026 Country: Belgium Ticker: AGS
Meeting Type: Extraordinary Shareholders

Primary ISIN: BE0974264930 Primary SEDOL: B86S2N0
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Extraordinary Shareholders' Mgmt
Meeting Agenda
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ageas SA/NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Open Meeting Mgmt
2.1.1 Receive Special Board Report Mgmt
Re: Authorized Capital
2.1.2 Renew Authorization to Increase Mgmt For For For
Share Capital within the
Framework of Authorized Capital
3 Authorize Repurchase of Up to Mgmt For Against Against
10 Percent of Issued Share
Capital
Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.
4 Close Meeting Mgmt

ASML Holding NV

Meeting Date: 04/22/2026 Country: Netherlands

Meeting Type: Annual

Ticker: ASML

Primary ISIN: NL0010273215

Primary SEDOL: B929F46

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
1 Open Meeting Mgmt
2 Discuss the Company's Business, Mgmt
Financial Situation and ESG
Sustainability
3.a. Approve Remuneration Report Mgmt For For For
3.b. Adopt Financial Statements and Mgmt For For For
Statutory Reports
3.c. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy
3.d. Approve Dividends Mgmt For For For
4.a. Approve Discharge of Mgmt For For For
Management Board
4.b. Approve Discharge of Mgmt For For For
Supervisory Board
5 Approve Number of Shares for Mgmt For For For
Management Board
6.a. Announce Intention to Appoint Mgmt
M.J.A. Pieters to Management
Board as Chief Technology
Officer
6.b. Announce Intention to Appoint Mgmt

R.J.M. Dassen to Management
Board as Chief Financial Officer
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ASML Holding NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6.C. Announce Intention to Appoint Mgmt
F.J.M. SchneiderMaunoury to
Management Board as Chief
Operations Officer
7.a. Reelect T.L. Kelly to Supervisory Mgmt For For For
Board
7.b. Reelect A.L. Steegen to Mgmt For For For
Supervisory Board
7.c. Elect B. Loh to Supervisory Mgmt For For For
Board
7.d. Discuss Composition of the Mgmt
Supervisory Board
8.a. Appoint PricewaterhouseCoopers Mgmt For For For
Accountants N.V. as Auditors
8.b. Appoint PricewaterhouseCoopers Mgmt For For For
Accountants N.V. as Auditor for
Sustainability Reporting
9.a. Grant Board Authority to Issue Mgmt For For For
Shares Up to 5 Percent of Issued
Capital Plus Additional 5 Percent
in Case of Merger, Acquisition or
Alliances
9.b. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances
10 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capitalc
11 Authorize Cancellation of Mgmt For For For
Ordinary Shares
12 Other Business (non-voting) Mgmt
13 Close Meeting Mgmt
Eiffage SA
Meeting Date: 04/22/2026 Country: France Ticker: FGR
Meeting Type: Annual/Special
Primary ISIN: FR0000130452 Primary SEDOL: B13X013
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For

and Statutory Reports
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Eiffage SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 4.80 per
Share
4 Approve Auditors' Special Report Mgmt For For For
on Related-Party Transactions
Mentioning the Absence of New
Transactions
5 Reelect Odile Georges-Picot as Mgmt For For For
Director
6 Elect Sophie Boissard as Director Mgmt For For For
7 Elect Daniel Hager as Director Mgmt For For For
8 Approve Remuneration Policy of Mgmt For For For
Directors
9 Approve Remuneration Policy of Mgmt For For For

Chairman and CEO

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

10 Approve Compensation Report Mgmt For For For

11 Approve Compensation of Benoit Mgmt For For For
de Ruffray, Chairman and CEO

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

12 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
Extraordinary Business Mgmt

13 Authorize Decrease in Share Mgmt For For For

Capital via Cancellation of
Repurchased Shares

14 Authorize Capitalization of Mgmt For For For
Reserves of Up to EUR 80 Million
for Bonus Issue or Increase in
Par Value

15 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 156.8 Million

16 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 39.2 Million
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Eiffage SA
Voting

Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

17 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities for
Private Placements, up to
Aggregate Nominal Amount of
EUR 39.2 Million

18 Authorize Board to Increase Mgmt For For For
Capital in the Event of Additional
Demand Related to Delegation
Submitted to Shareholder Vote
Above Under Items 15, 16 and
17

19 Authorize Capital Increase of up Mgmt For For For
to 10 Percent of Issued Capital
for Contributions in Kind

20 Set Total Limit for Capital Mgmt For For For
Increase to Result from Issuance
Requests Under Items 16, 17
and 19 at EUR 39.2 Million

21 Authorize Capital Issuances for Mgmt For Against For
Use in Employee Stock Purchase
Plans

Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.

22 Authorize up to 1.02 Percent of Mgmt For For For
Issued Capital for Use in
Restricted Stock Plans

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

23 Amend Article 17 of Bylaws Re: Mgmt For For For
Representative of Employee
Shareholders to the Board

24 Amend Article 30 of Bylaws to Mgmt For For For
Incorporate Legal Changes Re:
Record Date
Ordinary Business Mgmt

25 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities

Metso Corp.

Meeting Date: 04/22/2026 Country: Finland Ticker: METSO
Meeting Type: Annual

Primary ISIN: FI0009014575 Primary SEDOL: B1FN8X9
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Open Meeting Mgmt
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Metso Corp.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Call the Meeting to Order Mgmt
3 Designate Inspector or Mgmt
Shareholder Representative(s) of
Minutes of Meeting
4 Acknowledge Proper Convening Mgmt
of Meeting
5 Prepare and Approve List of Mgmt
Shareholders
6 Receive Financial Statements Mgmt
and Statutory Reports
7 Accept Financial Statements and Mgmt For For For
Statutory Reports
8 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 0.40 Per
Share
9 Approve Discharge of Board and Mgmt For For For
President
10 Approve Remuneration Report Mgmt For For For
(Advisory Vote)
11 Approve Remuneration of Mgmt For For For
Directors in the Amount of EUR
181,000 for Chair, EUR 89,500
for Vice Chair, and EUR 72,500
for Other Directors; Approve
Meeting Fees; Approve
Remuneration for Committee
Work
12 Fix Number of Directors at Nine Mgmt For For For
13 Reelect Klaus Cawen (Vice Mgmt For For For

Chair), Terhi Koipijarvi, Niko
Pakalen, Kari Stadigh (Chair),
Anders Svensson, Eriikka
Soderstrom and Arja Talma as
Directors; Elect Matts Rosenberg
and Petra Sundstrom as New
Directors

Voter Rationale: The board should submit directors for re-election individually, rather than as a single slate to enable shareholders to
hold directors individually accountable for their performance.

14 Approve Remuneration of Mgmt For For For
Auditor

15 Ratify Ernst & Young as Auditor Mgmt For For For

16 Approve Remuneration of Mgmt For For For
Auditor for Sustainability
Reporting

17 Appoint Ernst & Young as Mgmt For For For
Auditor for Sustainability
Reporting

18 Authorize Share Repurchase Mgmt For For For
Program
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Metso Corp.

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
19 Approve Issuance of up to 82 Mgmt For For For
Million Shares without
Preemptive Rights
20 Approve Charitable Donations of Mgmt For For For
up to EUR 350,000
21 Close Meeting Mgmt
Sampo Oyj
Meeting Date: 04/22/2026 Country: Finland Ticker: SAMPO
Meeting Type: Annual
Primary ISIN: FI4000552500 Primary SEDOL: BMXX645
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Meeting for Holders of Finnish Mgmt
Shares
1 Open Meeting Mgmt
2 Call the Meeting to Order Mgmt
3 Designate Inspector or Mgmt
Shareholder Representative(s) of
Minutes of Meeting
4 Acknowledge Proper Convening Mgmt
of Meeting
5 Prepare and Approve List of Mgmt
Shareholders
6 Receive Financial Statements Mgmt
and Statutory Reports; Receive
Board's Report; Receive
Auditor's Report
7 Accept Financial Statements and Mgmt For For For
Statutory Reports
8 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 0.36 Per
Share
9 Approve Discharge of Board and Mgmt For For For
President
10 Approve Remuneration Report Mgmt For Refer  For
(Advisory Vote)
Voter Rationale: .
11 Approve Remuneration of Mgmt For For For

Directors in the Amount of EUR
250,000 for Chair, EUR 144,000
for Vice Chair and EUR 111,000
for Other Directors; Approve
Remuneration for Committee
Work
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Sampo Oyj

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
12 Fix Number of Directors at Eight Mgmt For For For
13 Reelect Steve Langan, Sara Mgmt For Abstain Abstain
Mella, Risto Murto, Antti
Makinen, Markus Rauramo,
Astrid Stange and Annica
Witschard as Directors; Elect
Andreas Brandstetter as New
Director
Voter Rationale: The board may wish to consider strengthening its succession planning practices and processes to ensure women are
similarly considered. The board should submit directors for re-election individually, rather than as a single slate and ensure that there
Is sufficient level of independence on the board.
14 Approve Remuneration of Mgmt For For For
Auditor; Approve Remuneration
of Auditor for the Sustainability
Reporting
15 Ratify Deloitte as Auditor; Mgmt For For For
Appoint Deloitte as Auditor for
Sustainability Reporting
16 Authorize Share Repurchase Mgmt For Against For
Program
Voter Rationale: .
17 Close Meeting Mgmt
Assicurazioni Generali SpA
Meeting Date: 04/23/2026 Country: Italy Ticker: G
Meeting Type: Annual/Special
Primary ISIN: IT0000062072 Primary SEDOL: 4056719
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
0010 Accept Financial Statements and Mgmt For For For
Statutory Reports
0020 Approve Allocation of Income Mgmt For For For

Appoint Internal Statutory Mgmt
Auditors (Slate Election) -

Choose One of the Following

Slates
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Assicurazioni Generali SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
003A Slate 1 Submitted by SH None For For
Institutional Investors
(Assogestioni)
Voter Rationale: This item can be supported because: - This slate has been proposed by institutional investors, and these nominees
could therefore be the best positioned to represent the interests of non-reference shareholders and carry out effective oversight on
the management's behavior. - Candidates on this slate have agreed to abide by the chart of corporate governance principles adopted
by Assogestioni. It should be noted, however, that the first candidate on the slate, Paolo Ratt], has declared that he currently has, or
has had in the past, financial, business, or professional relationships with the Generali group, its executives or chair, or its
shareholders. While these declared relationships have been disclosed to the company together with the reasons why they are not
deemed to compromise his independence, they are not explicitly detailed in the meeting materials. Based on his re sume , Ratti
served as Global Audit Partner of the Generali Group during 2011 and 2012 and acted as Lead Audit Partner of Generali from 2012 to
2018, which likely explains the relationships declared and appears to constitute a sufficient cooling-off period.
003B Slate 2 Submitted by VM 2006 SH None Against Against
Srl
Voter Rationale: This item cannot be supported because: - Shareholders can support only one slate. - Slate 1 is likely to better
represent the interests of global institutional investors and non-reference shareholders.
0040 Approve Internal Auditors' Mgmt For For For
Remuneration
0050 Approve Remuneration Policy Mgmt For For For
0060 Approve Second Section of the Mgmt For For For
Remuneration Report
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching
threshold targets may warrant vesting of only a small proportion of incentive awards.
0070 Approve Group Long Term Mgmt For For For
Incentive Plan
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
0080 Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares to Service
Group Long Term Incentive Plan
0090 Approve Share Plan for Generali Mgmt For For For
Group Employees
0100 Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares to Service
Share Plan for Generali Group
Employees
0110 Authorize Share Repurchase Mgmt For For For
Program
Extraordinary Business Mgmt
0120 Authorize Cancellation of Mgmt For For For
Treasury Shares without
Reduction of Share Capital
0130 Amend Company Bylaws Re: Mgmt For For For
Articles 28.4, 28.6, and 28.10
0140 Amend Company Bylaws Re: Mgmt For For For
Article 9.1
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BE Semiconductor Industries NV

Meeting Date: 04/23/2026 Country: Netherlands
Meeting Type: Annual

Ticker: BESI

Primary ISIN: NL0O012866412

Primary SEDOL: BGOSCK9

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Annual Meeting Agenda Mgmt

1. Open Meeting Mgmt

2.. Receive Report of Management Mgmt
Board (Non-Voting)

2.b. Discussion on Company's Mgmt
Corporate Governance Structure

3. Adopt Financial Statements and Mgmt For For For
Statutory Reports

4.a. Receive Explanation on Mgmt
Company's Reserves and
Dividend Policy

4.b. Approve Dividends Mgmt For For For

5.a. Approve Discharge of Mgmt For For For
Management Board

5.b. Approve Discharge of Mgmt For For For
Supervisory Board

6. Approve Remuneration Report Mgmt For Refer  For
Voter Rationale: .

7.a. Reelect Carlo Bozotti to Mgmt For Refer  For
Supervisory Board
Voter Rationale: .

7.b. Reelect Niek Hoek to Mgmt For For For
Supervisory Board

8.a. Grant Board Authority to Issue Mgmt For For For
Shares

8.b. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances

9. Authorize Repurchase of Shares Mgmt For For For

10. Approve Reduction in Share Mgmt For For For
Capital through Cancellation of
Ordinary Shares

11. Ratify EY Accountants B.V. as Mgmt For For For
Auditors

12. Appoint Forvis Mazars Mgmt For For For
Accountants N.V. as Auditor for
Sustainability Reporting

13. Other Business (Non-Voting) Mgmt

14 Close Meeting Mgmt
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Beiersdorf AG

Meeting Date: 04/23/2026 Country: Germany

Meeting Type: Annual

Proposal

Number Proponent

Proposal Text

Ticker: BEL

Primary ISIN: DE0005200000

Mgmt
Rec

Voting
Policy
Rec

Primary SEDOL: 5107401

Vote
Instruction

1 Receive Financial Statements Mgmt
and Statutory Reports for Fiscal
Year 2025 (Non-Voting)

2 Approve Allocation of Income Mgmt
and Dividends of EUR 1.00 per
Share

3 Approve Discharge of Mgmt
Management Board for Fiscal
Year 2025

4 Approve Discharge of Mgmt
Supervisory Board for Fiscal Year
2025

5a Ratify PricewaterhouseCoopers Mgmt
GmbH as Auditors for Fiscal Year
2026

5b Appoint PricewaterhouseCoopers Mgmt
GmbH as Auditor for
Sustainability Reporting for
Fiscal Year 2026

6 Approve Remuneration Report Mgmt

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

Against Against

Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance. The terms of incentive schemes should not be amended retrospectively. Any significant amendment to
the terms of incentive schemes should be subject to shareholder approval. All exceptional awards should be clearly linked to
performance and demonstrate shareholder value creation in addition to and above that expected of directors as a normal part of their
jobs. Pay for performance is not aligned. Remuneration policy allows cliff-vesting of awards, thus failing to encourage progressive
performance. Higher vesting levels should be linked to scaled performance targets. Significant salary increases should be linked to
material changes in the business or in the role and responsibilities of executive directors.

Bouygues SA

Meeting Date: 04/23/2026 Country: France

Meeting Type: Annual/Special

Ticker: EN

Primary ISIN: FR0000120503

Primary SEDOL: 4002121

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
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Bouygues SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.10 per
Share

4 Approve Auditors' Special Report Mgmt For Refer  Against
on Related-Party Transactions
Voter Rationale: A vote AGAINST this proposal is warranted as the reciprocal management service agreement between SCDM and
Bouygues constitute an outsourcing of the remuneration of the Chairman, which is not in line with market best practices.

5 Approve Remuneration Policy of Mgmt For For For
Directors

6 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board

7 Approve Remuneration Policy of Mgmt For Against Against
CEO and Vice-CEOs
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance. Any increase in the size of awards under the short-termy/long-term incentive scheme(s) should be
accompanied by a corresponding increase in performance expectations.

8 Approve Compensation Report Mgmt For For For
of Corporate Officers

9 Approve Compensation of Martin Mgmt For For For
Bouygues, Chairman of the
Board

10 Approve Compensation of Olivier Mgmt For For For
Roussat, CEO

11 Approve Compensation of Pascal Mgmt For Against Against
Grangé, Vice-CEO
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance.

12 Approve Compensation of Mgmt For For For
Edward Bouygues, Vice-CEO

13 Reelect Benoit Maes as Director Mgmt For For For

14 Reelect Alexandre de Rothschild Mgmt For For For
as Director

15 Authorize Repurchase of Up to 5 Mgmt For Against Against
Percent of Issued Share Capital
Voter Rationale: This authority can be used as an antitakeover mechanism. Where poison pills are adopted, they should be approved
by shareholders prior to deployment, include independent oversight, and be of a limited duration.
Extraordinary Business Mgmt

16 Authorize Decrease in Share Mgmt For For For
Capital via Cancellation of
Repurchased Shares

17 Authorize Capital Issuances for Mgmt For Against For
Use in Employee Stock Purchase
Plans
Voter Rationale: .
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Bouygues SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
18 Authorize up to 1 Percent of Mgmt For For For
Issued Capital for Use in
Restricted Stock Plans Reserved
for Employees and Corporate
Officers
Voter Rationale: Long-term incentive awards should not be allowed to vest within 3 years since the date of grant.
19 Authorize up to 0.15 Percent of Mgmt For For For
Issued Capital for Use in
Restricted Stock Plans Reserved
for Pension
Voter Rationale: Long-term incentive awards should not be allowed to vest within 3 years since the date of grant.
20 Authorize Board to Issue Free Mgmt For Against Against
Warrants with Preemptive Rights
During a Public Tender Offer Up
to the Aggregate Nominal
Amount of EUR 96 Million
Voter Rationale: Where poison pills are adopted, they should be approved by shareholders prior to deployment, include independent
oversight, and be of a limited duration.
21 Authorize Filing of Required Mgmt For For For

Documents/Other Formalities

BPER Banca SpA

Meeting Date: 04/23/2026 Country: Italy Ticker: BPE
Meeting Type: Annual
Primary ISIN: IT0000066123 Primary SEDOL: 4116099
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
la Accept Financial Statements and Mgmt For For For
Statutory Reports
1b Accept Financial Statements and Mgmt For For For
Statutory Reports of Banca
Popolare di Sondrio SpA
1c Approve Allocation of Income Mgmt For For For
and Dividend Distribution
2 Adjust Remuneration of External Mgmt For For For
Auditors for 2017-2025
3 Adjust Remuneration of External Mgmt For For For
Auditors for 2026-2034
4al Approve Remuneration Policy Mgmt For For For

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards. Any increase in the size of awards under the
short-termy/long-term incentive scheme(s) should be accompanied by a corresponding increase in performance expectations.

Page 40 of 208



BPER Banca SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
4a2 Approve Second Section of the Mgmt For For For
Remuneration Report
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
4b Approve Second Section of the Mgmt For For For
Remuneration Report by Banca
Popolare di Sondrio SpA
4c Approve 2026 MBO Incentive Mgmt For For For
Plan
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
4d Amend 2025-2027 Long-Term Mgmt For For For
Incentive Plan
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
4e Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares to Service
Incentive Schemes
5 Authorize Share Repurchase Mgmt For For For
Program and Reissuance of
Repurchased Shares
Danone SA
Meeting Date: 04/23/2026 Country: France Ticker: BN
Meeting Type: Annual/Special
Primary ISIN: FR0000120644 Primary SEDOL: B1Y9TB3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.25 per
Share
4 Reelect Gilles Schnepp as Mgmt For For For
Director
5 Reelect Valérie Mgmt For For For
Chapoulaud-Floquet as Director
6 Reelect Sanjiv Mehta as Director Mgmt For For For
7 Approve Compensation Report Mgmt For For For

of Corporate Officers
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Danone SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
8 Approve Compensation of Mgmt For For For
Antoine de Saint-Affrique, CEO
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
9 Approve Compensation of Gilles Mgmt For For For
Schnepp, Chairman of the Board
10 Approve Remuneration Policy of Mgmt For For For
Executive Corporate Officers
11 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board
12 Approve Remuneration Policy of Mgmt For For For
Directors
13 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
14 Ratify Change Location of Mgmt For For For
Registered Office to 59-61, rue
La Fayette, 75009 Paris and
Amend Article 4 of Bylaws
Accordingly
Extraordinary Business Mgmt
15 Authorize Capital Issuances for Mgmt For Against For
Use in Employee Stock Purchase
Plans
Voter Rationale: .
16 Authorize Capital Issuances for Mgmt For Against For
Use in Employee Stock Purchase
Plans Reserved for Employees of
International Subsidiaries
Voter Rationale: .
Ordinary Business Mgmt
17 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
E.ON SE
Meeting Date: 04/23/2026 Country: Germany Ticker: EOAN
Meeting Type: Annual
Primary ISIN: DEOOOENAG999 Primary SEDOL: 4942904
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements Mgmt

and Statutory Reports for Fiscal
Year 2025 (Non-Voting)
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E.ON SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 0.57 per
Share
3 Approve Discharge of Mgmt For For For
Management Board for Fiscal
Year 2025
4 Approve Discharge of Mgmt For For For
Supervisory Board for Fiscal Year
2025
5.a) Ratify KPMG AG as Auditors for Mgmt For For For
Fiscal Year 2026 and for the
Review of Interim Financial
Statements for the Fiscal Year
2026 and the First Quarter of
Fiscal Year 2027
5.b) Appoint KPMG AG as Auditor for Mgmt For For For
Sustainability Reporting for
Fiscal Year 2026
6 Approve Remuneration Report Mgmt For For For
Voter Rationale: Long-term incentive awards should be used to incentivise long-term performance and should not be allowed to vest
within 3 years since the date of grant.
7.2) Elect Ulrich Grillo to the Mgmt For For For
Supervisory Board
Voter Rationale: The board may wish to consider strengthening its succession planning practices and processes to ensure women
are similarly considered. Given the recent updates to the board, we will keep this matter under review.
7.b) Elect Helene von Roeder to the Mgmt For For For
Supervisory Board
7.0) Elect Dominik von Achten to the Mgmt For For For
Supervisory Board
FDJ United
Meeting Date: 04/23/2026 Country: France Ticker: FDJU

Meeting Type: Annual/Special

Primary ISIN: FR0013451333

Primary SEDOL: BG0SC10

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For

Statements and Statutory
Reports
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FDJ United

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.10 per
Share

4 Approve Auditors' Special Report Mgmt For For For
on Related-Party Transactions

5 Reelect Xavier Girre as Director Mgmt For For For

6 Reelect Ghislaine Doukhan as Mgmt For Against Against
Director
Voter Rationale: The audit committee should be fully independent and this director's membership could hamper the committee's
impartiality and effectiveness.

7 Elect Francois Marion as Director Mgmt For For For

8 Approve Compensation Report Mgmt For For For
of Corporate Officers

9 Approve Compensation of Mgmt For For For
Stéphane Pallez, Chairwoman
and CEO
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

10 Approve Compensation of Mgmt For For For
Charles Lantieri, Vice-CEO
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

11 Approve Remuneration Policy of Mgmt For For For
Chairwoman and CEO
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

12 Approve Remuneration Policy of Mgmt For For For
Vice-CEO
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

13 Approve Remuneration Policy of Mgmt For For For
Directors

14 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
Extraordinary Business Mgmt

15 Authorize Decrease in Share Mgmt For For For
Capital via Cancellation of
Repurchased Shares
Ordinary Business Mgmt

16 Authorize Filing of Required Mgmt For For For

Documents/Other Formalities
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Heineken Holding NV

Meeting Date: 04/23/2026 Country: Netherlands
Meeting Type: Annual

Ticker: HEIO

Primary ISIN: NLO0O00008977

Primary SEDOL: BOCCH46

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Annual Meeting Agenda Mgmt

1. Receive Board Report Mgmt
(Non-Voting)

2. Discussion on Implementation of Mgmt
the Updated Dutch Corporate
Governance Code 2025

3. Approve Remuneration Report Mgmt For For For

4, Adopt Financial Statements Mgmt For For For

5. Announce Appropriation of the Mgmt
Balance of the Income
Statement Pursuant to the
Provisions in Article 10,
Paragraph 6, of the Articles of
Association

6. Approve Distribution Out of the Mgmt For For For
Company's Free Reserves

7. Approve Discharge of Directors Mgmt For For For

8.a. Authorize Repurchase of Shares Mgmt For For For

8.b. Grant Board Authority to Issue Mgmt For For For
Shares

8.c. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances

8.d. Authorize Cancellation of Shares Mgmt For For For

9. Approve Adjustment of the Mgmt For For For
Remuneration Policy of Board of
Directors

10.a. Reelect A.M. Fentener van Mgmt For For For
Vlissingen as Non-Executive
Director

10.b. Reelect L.L.H. Brassey as Mgmt For Against Against
Non-Executive Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

10.c. Elect C.A.G. de Carvalho as Mgmt For Against Against
Non-Executive Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

11l.a. Reappoint KPMG Accountants Mgmt For For For

N.V. as Auditors
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Heineken Holding NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
11.b. Reappoint KPMG Accountants Mgmt For For For
N.V. as Auditor for Sustainability
Reporting for the Financial Year
2027
Heineken NV
Meeting Date: 04/23/2026 Country: Netherlands Ticker: HEIA
Meeting Type: Annual
Primary ISIN: NLO0O00009165 Primary SEDOL: 7792559
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Annual Meeting Agenda Mgmt
l.a. Receive Report of Executive Mgmt
Board (Non-Voting)
1.b. Discussion on Implementation of Mgmt
the Updated Dutch Corporate
Governance Code 2025
l.c Approve Remuneration Report Mgmt For For For
1.d. Adopt Financial Statements Mgmt For For For
le. Receive Explanation on Mgmt
Company's Dividend Policy
1.f. Approve Dividends Mgmt For For For
1.g. Approve Discharge of Executive Mgmt For For For
Board
1.h. Approve Discharge of Mgmt For For For
Supervisory Board
2.a. Authorize Repurchase of Shares Mgmt For For For
2.b. Grant Board Authority to Issue Mgmt For For For
Shares
2.c. Authorize Board to Exclude Mgmt For For For
Preemptive Rights from Share
Issuances
2.d. Authorize Cancellation of Mgmt For For For
Ordinary Shares
3. Approve Remuneration Policy of Mgmt For For For
Executive Board
Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performance expectations.
4.a. Reelect P. Mars Wright to Mgmt For For For
Supervisory Board
4.b. Reelect M. Helmes to Mgmt For For For

Supervisory Board
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Heineken NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
5.a. Reappoint KPMG Accountants Mgmt For For For
N.V. as Auditors
5.b. Reappoint KPMG Accountants Mgmt For For For
N.V. as Auditor for Sustainability
Reporting for the Financial Year
2027
Jeronimo Martins SGPS SA
Meeting Date: 04/23/2026 Country: Portugal Ticker: IMT
Meeting Type: Annual
Primary ISIN: PTJMTOAEO001 Primary SEDOL: B1Y1SQ7
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Individual and Mgmt For For For

Consolidated Financial
Statements and Statutory
Reports

Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
2 Approve Allocation of Income Mgmt For For For

3 Appraise Management and SH None For For
Supervision of Company and
Approve Vote of Confidence to
Corporate Bodies

4 Update Remuneration of SH None Against Against
Remuneration Committee
Members

Voter Rationale: Support is not warranted, as there is no clear rationale provided to justify the proposed fee level. In addition,
concerns arise from the fact that the remuneration is paid on a per-meeting attendance basis, without any global cap, and the
proposed meeting attendance fee is deemed high in view of market practice.

LVMH Moet Hennessy Louis Vuitton SE

Meeting Date: 04/23/2026 Country: France Ticker: MC
Meeting Type: Annual/Special

Primary ISIN: FR0000121014 Primary SEDOL: 4061412
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For

and Statutory Reports
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LVMH Moet Hennessy Louis Vuitton SE

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 13 per
Share
4 Approve Auditors' Special Report Mgmt For Refer  Against
on Related-Party Transactions
Mentioning the Absence of New
Transactions
Voter Rationale: A vote AGAINST is warranted due to lack of disclosure.
5 Reelect Delphine Arnault as Mgmt For Refer  For
Director
Voter Rationale: .
6 Reelect Wei Sun Christianson as Mgmt For For For
Director
7 Reelect Marie-Josée Kravis as Mgmt For For For
Director
8 Reelect Laurent Mignon as Mgmt For Against For
Director
Voter Rationale: .
9 Reelect Natacha Valla as Mgmt For For For
Director
10 Elect Ariane Gorin as Director Mgmt For For For
11 Renew Appointment of Diego Mgmt For Against Against
Della Valle as Censor
Voter Rationale: Non-voting directors, or censors, can have considerable influence on the board whereas they bear no legal liability
toward shareholders. Censors should be appointed only in the event of exceptional and temporary circumstances and if their
presence adds significant value in terms of board composition and board functioning.
12 Renew Appointment of Lord Mgmt For Against Against
Powell of Bayswater as Censor
Voter Rationale: Non-voting directors, or censors, can have considerable influence on the board whereas they bear no legal liability
toward shareholders. Censors should be appointed only in the event of exceptional and temporary circumstances and if their
presence adds significant value in terms of board composition and board functioning.
13 Approve Compensation Report Mgmt For For For
of Corporate Officers
14 Approve Compensation of Mgmt For Against For
Bernard Arnault, Chairman and
CEO
Voter Rationale: .
15 Approve Remuneration Policy of Mgmt For For For
Directors
16 Approve Remuneration Policy of Mgmt For Against For
Chairman and CEO
Voter Rationale: .
17 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
Extraordinary Business Mgmt

Page 48 of 208



LVMH Moet Hennessy Louis Vuitton SE

Proposal
Number Proposal Text Proponent

Mgmt
Rec

Voting
Policy
Rec

Vote
Instruction

18 Authorize Decrease in Share Mgmt
Capital via Cancellation of
Repurchased Shares

19 Authorize up to 1 Percent of Mgmt
Issued Capital for Use in
Restricted Stock Plans

Voter Rationale: .
20 Authorize up to 1 Percent of Mgmt

Issued Capital for Use in Stock
Option Plans

Voter Rationale: .
21 Authorize Capital Issuances for Mgmt

Use in Employee Stock Purchase
Plans

Voter Rationale: .

22 Authorize Capital Issuances for Mgmt
Use in Employee Stock Purchase
Plans Reserved for Employees
and Corporate Officers of
International Subsidiaries

Voter Rationale: .

Veolia Environnement SA

Meeting Date: 04/23/2026 Country: France
Meeting Type: Annual/Special

Proposal
Number Proposal Text Proponent

For

For

For

For

For

Ticker: VIE

Primary ISIN: FR0000124141

Mgmt
Rec

For

Against

Against

Against

Against

Voting
Policy
Rec

For

For

For

For

For

Primary SEDOL: 4031879

Vote
Instruction

Ordinary Business Mgmt

1 Approve Financial Statements Mgmt
and Statutory Reports

2 Approve Consolidated Financial Mgmt
Statements and Statutory
Reports

3 Approve Allocation of Income Mgmt
and Dividends of EUR 1.50 per
Share

4 Approve Auditors' Special Report Mgmt
on Related-Party Transactions

5 Reelect Antoine Frérot as Mgmt
Director

6 Reelect Estelle Brachlianoff as Mgmt
Director

For

For

For

For

For

For
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Veolia Environnement SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7 Elect Jean-Christophe Taret as Mgmt For For For
Representative of Employee
Shareholders to the Board and
Sandra Cortese as Alternate
Representative of Employee
Shareholders to the Board
8 Approve Compensation of Mgmt For For For
Antoine Frérot, Chairman of the
Board
9 Approve Compensation of Estelle Mgmt For For For
Brachlianoff, CEO
10 Approve Compensation Report Mgmt For For For
of Corporate Officers
11 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board
12 Approve Remuneration Policy of Mgmt For For For

CEO

Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performarnce expectations.

13 Approve Remuneration Policy of Mgmt For For For
Directors

14 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
Extraordinary Business Mgmt

15 Authorize Issuance of Equity or Mgmt For For For

Equity-Linked Securities with
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 1,112,585,155

16 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities without
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 370,861,715

17 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities for
Private Placements, up to
Aggregate Nominal Amount of
EUR 370,861,715

18 Approve Issuance of Equity or Mgmt For For For
Equity-Linked Securities
Reserved for One or More
Specifically Designated Persons,
up to Aggregate Nominal
Amount of EUR 370,861,715

19 Authorize Capital Increase of up Mgmt For For For
to 10 Percent of Issued Capital
for Contributions in Kind
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Veolia Environnement SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
20 Authorize Board to Increase Mgmt For For For
Capital in the Event of Additional
Demand Related to Delegation
Submitted to Shareholder Vote
Above
21 Authorize Capitalization of Mgmt For For For
Reserves of Up to EUR 400
Million for Bonus Issue or
Increase in Par Value
22 Authorize Capital Issuances for Mgmt For For For
Use in Employee Stock Purchase
Plans
23 Authorize Capital Issuances for Mgmt For For For
Use in Employee Stock Purchase
Plans Reserved for Employees
and Corporate Officers of
International Subsidiaries
24 Authorize up to 0.35 Percent of Mgmt For For For
Issued Capital for Use in
Restricted Stock Plans
25 Authorize Decrease in Share Mgmt For For For
Capital via Cancellation of
Repurchased Shares
26 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Alger SICAV - Alger American Asset Growth Fund
Meeting Date: 04/24/2026 Country: Luxembourg Ticker: WYL1
Meeting Type: Annual
Primary ISIN: LU0070176184 Primary SEDOL: B1HJ7K5
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Allocation of Income Mgmt For For For
3 Approve Discharge of Directors Mgmt For For For
4.1 Re-elect Jill Greenwald as Mgmt For For For
Director
4.2 Re-elect Daniel C. Chung as Mgmt For For For
Director
4.3 Re-elect Hal Liebes as Director Mgmt For For For
5 Renew Appointment of Deloitte Mgmt For For For
as Auditor
6 Approve Remuneration of Mgmt For For For

Directors

Page 51 of 208



Alger SICAV - Alger American Asset Growth Fund

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7 Transact Other Business Mgmt
(Non-Voting)
Bayer AG
Meeting Date: 04/24/2026 Country: Germany Ticker: BAYN
Meeting Type: Annual
Primary ISIN: DEOOOBAY0017 Primary SEDOL: 5069211
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements Mgmt For For For
and Statutory Reports; Approve
Allocation of Income and
Dividends of EUR 0.11 per Share
for Fiscal Year 2025
2 Approve Discharge of Mgmt For For For
Management Board for Fiscal
Year 2025
3 Approve Discharge of Mgmt For For For
Supervisory Board for Fiscal Year
2025
4.1 Elect Marcel Smits to the Mgmt For For For
Supervisory Board
4.2 Elect Alfred Stern to the Mgmt For For For
Supervisory Board
5 Approve Remuneration Report Mgmt For For For
6.1 Ratify Deloitte GmbH as Auditors Mgmt For For For
for Fiscal Year 2026 and for the
Review of Interim Financial
Statements for Fiscal Year 2026
6.2 Appoint Deloitte GmbH as Mgmt For For For
Auditor for Sustainability
Reporting for Fiscal Year 2026
7 Ratify PricewaterhouseCoopers Mgmt For For For
GmbH as Auditors for the
Review of Interim Financial
Reports for the First Quarter of
Fiscal Year 2027
8 Voting Instructions for Motions Mgmt None Against Against

or Nominations by Shareholders
that are not Made Accessible
Before the AGM and that are
Made or Amended in the Course
of the AGM

Voter Rationale: Any Other Business' should not be a voting item.
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iShares II plc - iShares Core MSCI Europe UCITS ETF

Meeting Date: 04/24/2026 Country: Ireland
Meeting Type: Annual

Ticker: IMEU

Primary ISIN: IE00B1YZSC51

Primary SEDOL: B2422T8

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Ratify Deloitte as Auditors Mgmt For For For
3 Authorise Board to Fix Mgmt For For For
Remuneration of Auditors
4 Re-elect Ros O'Shea as Director Mgmt For For For
5 Re-elect Padraig Kenny as Mgmt For For For
Director
6 Re-elect Deirdre Somers as Mgmt For For For
Director
7 Re-elect William McKechnie as Mgmt For For For
Director
8 Re-elect Manuela Sperandeo as Mgmt For For For
Director
L]
L'Oreal SA
Meeting Date: 04/24/2026 Country: France Ticker: OR
Meeting Type: Annual/Special
Primary ISIN: FR0000120321 Primary SEDOL: 4057808
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 7.20 per
Share and an Extra of EUR 0.72
per Share to Long Term
Registered Shares
4 Elect Pablo Isla as Director Mgmt For For For
5 Elect Anna Lenz as Director Mgmt For Against For
Voter Rationale: The audit committee should be fully independent.
6 Elect Christel Bories as Director Mgmt For For For
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L'Oreal SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

7 Reelect Jean-Paul Agon as Mgmt For For For
Director
Voter Rationale: The board should appoint a Lead Independent Director to establish appropriate checks and balances on the Board,
support the Chairman, ensure orderly succession process for the Chairman, and act as a point of contact for shareholders,
non-executive directors and senior executives where normal channels of communication through the board Chairman are considered
Inappropriate.

8 Reelect Patrice Caine as Director Mgmt For For For

9 Approve Remuneration of Mgmt For For For
Directors in the Aggregate
Amount of EUR 2,100,000

10 Approve Compensation Report Mgmt For For For
of Corporate Officers

11 Approve Compensation of Mgmt For For For
Jean-Paul Agon, Chairman of the
Board

12 Approve Compensation of Mgmt For Refer  For
Nicolas Hieronimus, CEO
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors.

13 Approve Remuneration Policy of Mgmt For For For
Directors

14 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board

15 Approve Remuneration Policy of Mgmt For For For
CEO
Voter Rationale: On early termination, all share-based awards should be time pro-rated and tested for performance, including in the
event of a change of control.

16 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
Extraordinary Business Mgmt

17 Authorize Decrease in Share Mgmt For For For
Capital via Cancellation of
Repurchased Shares

18 Authorize up to 0.6 Percent of Mgmt For For For
Issued Capital for Use in
Restricted Stock Plans

19 Authorize Capital Issuances for Mgmt For Against For
Use in Employee Stock Purchase
Plans
Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.

20 Authorize Capital Issuances for Mgmt For Against For

Use in Employee Stock Purchase
Plans Reserved for Employees of
International Subsidiaries

Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should
not exceed 20% on a fixed date.
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L'Oreal SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
21 Amend Article 12 of Bylaws to Mgmt For For For
Incorporate Legal Changes Re:
General Meetings
22 Authorize Filing of Required Mgmt For For For
Documents/Other Formalities
Merck KGaA
Meeting Date: 04/24/2026 Country: Germany Ticker: MRK
Meeting Type: Annual
Primary ISIN: DE0006599905 Primary SEDOL: 4741844
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Receive Financial Statements Mgmt
and Statutory Reports for Fiscal
Year 2025 (Non-Voting)
2 Accept Financial Statements and Mgmt For For For
Statutory Reports for Fiscal Year
2025
Voter Rationale: Shareholders should have the right to elect directors annually in order to hold them to account.
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.20 per
Share
4 Approve Discharge of Mgmt For For For
Management Board for Fiscal
Year 2025
5 Approve Discharge of Mgmt For Against Against
Supervisory Board for Fiscal Year
2025
Voter Rationale: The company should reduce director terms and, ideally, introduce annual re-elections, in order to facilitate a more
dynamic board refreshment process.
6 Ratify Deloitte GmbH as Auditors Mgmt For For For
for Fiscal Year 2026 and for the
Review of the Interim Financial
Statements for the First Half of
Fiscal Year 2027
7 Approve Remuneration Report Mgmt For For For

Henkel AG

& Co. KGaA

Meeting Date: 04/27/2026 Country: Germany Ticker: HEN

Meeting Type: Annual
Primary ISIN: DE0006048408 Primary SEDOL: 5002465
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Henkel AG & Co. KGaA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports for Fiscal Year
2025
2 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 2.05 per
Ordinary Share and EUR 2.07
per Preferred Share
3 Approve Discharge of Personally Mgmt For For For
Liable Partner for Fiscal Year
2025
4 Approve Discharge of Mgmt For Against Against
Supervisory Board for Fiscal Year
2025

Voter Rationale: The proposal cannot be supported because: The proposal cannot be supported as one or more of the nominees is a
representative of a shareholder benefitting from a share structure with unequal voting rights. The discharge resolutions have been
submitted as bundled voting items, which does not allow shareholders to target the specific individuals primarily responsible for, or
benefiting from, the unequal vote structure.

5 Approve Discharge of Mgmt For Against Against
Shareholders' Committee for
Fiscal Year 2025

Voter Rationale: The proposal cannot be supported because. The proposal cannot be supported as one or more of the nominees is a
representative of a shareholder benefitting from a share structure with unequal voting rights. The discharge resolutions have been
submitted as bundled voting items, which does not allow shareholders to target the specific individuals primarily responsible for, or
benefiting from, the unequal vote structure.

6.1 Ratify PricewaterhouseCoopers Mgmt For For For
GmbH as Auditors for Fiscal Year
2026

6.2 Appoint PricewaterhouseCoopers Mgmt For For For

GmbH as Auditor for
Sustainability Reporting for
Fiscal Year 2026

7 Approve Remuneration Report Mgmt For For For

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

8 Elect Stefan Hartung to the Mgmt For For For
Shareholders' Committee

9 Amend Articles Re: Electronic Mgmt For For For
Securities

10 Approve Hive-Down Agreement Mgmt For For For

with Henkel Consumer Brands
GmbH and Henkel Adhesive
Technologies GmbH

Poste Italiane SpA

Meeting Date: 04/27/2026 Country: Italy Ticker: PST
Meeting Type: Annual
Primary ISIN: IT0003796171 Primary SEDOL: BYYN701
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Poste Italiane SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

Ordinary Business Mgmt
Management Proposals Mgmt

1 Accept Financial Statements and Mgmt For For For
Statutory Reports

2 Approve Allocation of Income Mgmt For For For

3 Fix Number of Directors Mgmt For For For

4 Fix Board Terms for Directors Mgmt For For For
Appoint Directors (Slate Mgmt
Election) - Choose One of the
Following Slates

5.1 Slate 1 Submitted by Ministry of SH None Against Against
Economy and Finance
Voter Rationale: This slate cannot be supported because: - Shareholders can support only one slate. - Slate proposed under Item 5.2
Is better positioned to represent the long-term interests of minority shareholders and carry out an independent oversight of the
management's action.

5.2 Slate 2 Submitted by SH None For For
Institutional Investors
(Assogestioni)
Voter Rationale: This slate can be supported because: - Shareholders can support only one slate. - This slate has been put forth by
minority shareholders, and these nominees could therefore be the best positioned to represent the interests of minority shareholders
and carry out an effective oversight on the management's behavior.
Shareholder Proposals Mgmt
Submitted by Ministry of
Economy and Finance

6 Elect Silvia Maria Rovere as SH None Refer  For
Board Chair

7 Approve Remuneration of SH None For For
Directors
Management Proposals Mgmt

8 Approve Remuneration Policy Mgmt For For For
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors. Any increase in the size of awards under the short-termy/long-term incentive scheme(s) should be accompanied
by a corresponding increase in performance expectations.

9 Approve Second Section of the Mgmt For For For
Remuneration Report

10 Approve Short Term Incentive Mgmt For For For
Plan MBO 2026
Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performance expectations.

11 Approve 2026-2028 Performance Mgmt For For For

Share Long Term Incentive Plan

Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performance expectations. Substantial pay-outs under incentive schemes should only be available for
superior performance. Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.
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Poste Italiane SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
12 Approve Long Term Incentive Mgmt For Refer  Against

Plan Phantom Stock Option

Voter Rationale: The introduction of this plan would further increase both the complexity of the remuneration framework and the
already sizeable payout opportunity of the CEO. In addition, the timing of the plan is questionable, as it is being introduced against
the backdrop of the ongoing public exchange and tender offer for the shares of TIM SpA.Substantial pay-outs under incentive
schemes should only be available for superior performance. Reaching threshold targets may warrant vesting of only a small
proportion of incentive awards

EssilorLuxottica SA

Meeting Date: 04/28/2026 Country: France Ticker: EL
Meeting Type: Annual/Special
Primary ISIN: FR0000121667 Primary SEDOL: 7212477
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 4 per
Share
4 Approve Auditors' Special Report Mgmt For For For
on Related-Party Transactions
5 Approve Compensation Report Mgmt For For For
of Corporate Officers
6 Approve Compensation of Mgmt For For For
Francesco Milleri, Chairman and
CEO

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

7 Approve Compensation of Paul Mgmt For For For
du Saillant, Vice-CEO

Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.

8 Approve Remuneration Policy of Mgmt For For For
Directors
9 Approve Remuneration Policy of Mgmt For Against Against

Chairman and CEO

Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Performance conditions attached to the termination
payments of executives may prove not to be sufficiently challenging. Substantial pay-outs under incentive schemes should only be
avallable for superior performance. Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.
On early termination, all share-based awards should be time pro-rated and tested for performance, including in the event of a change
of control.
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EssilorLuxottica SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
10 Approve Remuneration Policy of Mgmt For Against Against
Vice-CEO
Voter Rationale: All exceptional awards should be clearly linked to performance and demonstrate shareholder value creation in
addition to and above that expected of directors as a normal part of their jobs. Performance conditions attached to the termination
payments of executives may prove not to be sufficiently challenging. Substantial pay-outs under incentive schemes should only be
avallable for superior performance. Reaching threshold targets may warrant vesting of only a small proportion of incentive awards.
On early termination, all share-based awards should be time pro-rated and tested for performance, including in the event of a change
of control.
11 Reelect Romolo Bardin as Mgmt For Against For
Director
12 Reelect José Gonzalo as Director Mgmt For For For
13 Reelect Virginie Mercier Pitre as Mgmt For For For
Director
14 Reelect Mario Notari as Director Mgmt For For For
15 Reelect Swati Piramal as Director Mgmt For For For
16 Reelect Cristina Scocchia as Mgmt For For For
Director
17 Reelect Nathalie von Siemens as Mgmt For For For
Director
18 Reelect Andrea Zappia as Mgmt For Against Against
Director
Voter Rationale: In recent years, this is not the first time that we have been unable to support a pay related proposal at the
company. Due to ongoing concerns regarding decisions taken by the remuneration committee chair, we are not inclined to support
their re-election to the board. Companies that received high levels of dissent on remuneration-related proposals should engage with
their key shareholders to understand the rationale for opposition and explain in the next annual report how the company intends to
address shareholder concerns.
19 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
Extraordinary Business Mgmt
20 Authorize Decrease in Share Mgmt For For For
Capital via Cancellation of
Repurchased Shares
21 Authorize Capitalization of Mgmt For For For
Reserves of Up to EUR 500
Million for Bonus Issue or
Increase in Par Value
22 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with
Preemptive Rights (Rights Issue)
up to Aggregate Nominal
Amount of EUR 4,169,606
23 Authorize Issuance of Equity or Mgmt For For For

Equity-Linked Securities without
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 4,169,606
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EssilorLuxottica SA

Proposal
Number

Proposal Text

Proponent

Mgmt
Rec

Voting
Policy
Rec

Vote
Instruction

24

25

26

27

28

29

30

Approve Issuance of Equity or
Equity-Linked Securities for
Private Placements, up to
Aggregate Nominal Amount of
EUR 4,169,606

Authorize Board to Increase
Capital in the Event of Additional
Demand Related to Delegation
Submitted to Shareholder Vote
Above

Authorize Capital Increase of up
to 5 Percent of Issued Capital for
Contributions in Kind

Authorize Capital Increase of Up
to EUR 4,169,606 for Future
Exchange Offers

Set Total Limit for Capital
Increase to Result from All
Issuance Requests at EUR
4,169,606

Authorize Capital Issuances for
Use in Employee Stock Purchase
Plans

Ordinary Business

Authorize Filing of Required
Documents/Other Formalities

Anheuser-Busch InBev NV

Meeting Date: 04/29/2026

Proposal
Number

Country: Belgium

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Mgmt

Meeting Type: Annual/Special

Proposal Text

Proponent

For

For

For

For

For

For

For

Ticker: ABI

Primary ISIN: BE0974293251

Mgmt
Rec

For

For

For

For

For

For

For

Voting
Policy
Rec

For

For

For

For

For

For

For

Primary SEDOL: BYYHL23

Vote
Instruction

Al

A.2

B.3

B.4

Annual and Extraordinary
Shareholders' Meeting Agenda

Authorize Repurchase of Up to
20 Percent of Issued Share
Capital

Mgmt

Mgmt

For

Against Against

Voter Rationale: Shares should not be repurchased at a premiumy/discount to the market price of more than 10%.

Change Date of Annual Meeting

Receive Directors' Reports
(Non-Voting)

Receive Auditors' Reports
(Non-Voting)

Mgmt

Mgmt

Mgmt

For
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Anheuser-Busch InBev NV

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

B.5 Receive Consolidated Financial Mgmt
Statements and Statutory
Reports (Non-Voting)

B.6 Approve Financial Statements, Mgmt For For For
Allocation of Income, and
Dividends of EUR 1.00 per Share

B.7 Approve Discharge of Directors Mgmt For For For

B.8 Approve Discharge of Auditors Mgmt For For For

B9a Acknowledge Resignation of Mgmt For Against Against
Nitin Nohria as Director and
Elect Fabrizio Freda as Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.9.b Acknowledge Resignation of Mgmt For Against Against
Heloisa Sicupira as Director and
Elect Miguel Patricio as Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.9.c Acknowledge Resignation of Mgmt For Against Against
Martin J. Barrington as
Restricted Share Director and
Elect William F. Gifford, Jr. as
Restricted Share Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.9.d Acknowledge Resignation of Mgmt For Against Against
Salvatore Mancuso as Restricted
Share Director and Elect Jennifer
Hunter as Restricted Share
Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.9.e Reelect Alejandro Santo Mgmt For Against Against
Domingo as Restricted Share
Director
Voter Rationale: For controlled companies, the board should include at least 33% independent non-executive directors to ensure
appropriate balance of independence and objectivity.

B.10 Approve Remuneration Policy Mgmt For Against Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance.

B.11 Approve Remuneration Report Mgmt For Against Against
Voter Rationale: Incentive awards to executives should be clearly disclosed and include robust and stretching performance targets to
reward strong performance. Variable remuneration and equity incentives should not be granted to non-executive directors as this
may compromise their independence and ability to hold management accountable. Pay for performance is not aligned.

C.12 Authorize Implementation of Mgmt For For For
Approved Resolutions and Filing
of Required
Documents/Formalities at Trade
Registry
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Cellnex Telecom SA

Meeting Date: 04/29/2026 Country: Spain
Meeting Type: Annual

Ticker: CLNX

Primary ISIN: ES0105066007

Primary SEDOL: BX90C05

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

1 Approve Consolidated and Mgmt For For For
Standalone Financial Statements

2 Approve Non-Financial Mgmt For For For
Information Statement

3 Approve Allocation of Income Mgmt For For For

4 Approve Discharge of Board Mgmt For For For

5 Approve Reduction in Share Mgmt For For For
Capital via Cancellation of
Treasury Shares

6.1 Amend Article 5 Re: Corporate Mgmt For For For
Purpose

6.2 Amend Article 7 Re: Nature of Mgmt For For For
Shares

6.3 Amend Article 9 Re: Mgmt For For For
Shareholders and Corporate
Governance System

6.4 Add Article 9 Bis Re: Mgmt For For For
Shareholders' Rights

6.5 Add Article 9 Ter Re: Capital Mgmt For For For
Increase and Reduction

6.6 Amend Article 18 Re: Board Mgmt For For For
Term

6.7 Amend Article 22 Re: Mgmt For For For
Distribution of Profits, Provision
and Materialization of Reserves

7.1 Reelect Oscar Fanjul Martin as Mgmt For For For
Director

7.2 Reelect Marco Emilio Angelo Mgmt For For For
Patuano as Director

7.3 Reelect Concepcion del Rivero Mgmt For For For
Bermejo as Director

7.4 Reelect Ana Garcia Fau as Mgmt For For For
Director

7.5 Reelect Christian Coco as Mgmt For For For
Director

7.6 Reelect Maria Teresa Ballester Mgmt For For For
Fornes as Director

7.7 Reelect Jonathan Amouyal as Mgmt For For For
Director

7.8 Reelect Dominique D'Hinnin as Mgmt For For For
Director
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Cellnex Telecom SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
7.9 Elect Cynthia Gordon as Director Mgmt For Against Against
Voter Rationale: Directors are expected to hold only a small number of directorships and ensure they have sufficient time and energy
to discharge their role properly, particularly during unexpected company situations requiring substantial amounts of time.
7.10 Elect Kais Ben Hamida as Mgmt For For For
Director
7.11 Fix Number of Directors at 12 Mgmt For For For
8.1 Approve Grant of Shares to CEO Mgmt For For For
8.2 Approve Long-Term Incentive Mgmt For For For
Plan
Voter Rationale: Substantial pay-outs under incentive schemes should only be available for superior performance. Reaching threshold
targets may warrant vesting of only a small proportion of incentive awards.
8.3 Amend Remuneration Policy Mgmt For For For
9 Advisory Vote on Remuneration Mgmt For Refer  For
Report
Voter Rationale: .
10 Authorize Board to Ratify and Mgmt For For For

ENGIE SA

Execute Approved Resolutions

Meeting Date: 04/29/2026 Country: France Ticker: ENGI
Meeting Type: Annual/Special
Primary ISIN: FR0010208488 Primary SEDOL: BOC2CQ3
Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
Ordinary Business Mgmt
1 Approve Financial Statements Mgmt For For For
and Statutory Reports
2 Approve Consolidated Financial Mgmt For For For
Statements and Statutory
Reports
3 Approve Allocation of Income Mgmt For For For
and Dividends of EUR 1.35 per
Share and an Extra of EUR 0.135
per Share to Long Term
Registered Shares
4 Approve Auditors' Special Report Mgmt For For For
on Related-Party Transactions
5 Authorize Repurchase of Up to Mgmt For For For
10 Percent of Issued Share
Capital
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ENGIE SA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction

6 Reelect Jean-Pierre Clamadieu Mgmt For Refer  For
as Director
Voter Rationale: The board may wish to consider strengthening its succession planning practices and processes to ensure women are
similarly considered.

7 Reelect Marie-Claire Daveu as Mgmt For For For
Director

8 Reelect Ross McInnes as Mgmt For For For
Director

9 Renew Appointment of Deloitte Mgmt For For For
& Associes as Auditor
Voter Rationale: Companies that have had the same auditor for a period of over 10 years should consider a plan or tender process for
bringing in a new auditing firm.

10 Appoint KPMG S.A. as Auditor Mgmt For For For

11 Renew Appointment of Deloitte Mgmt For For For
& Associes as Auditor for
Sustainability Reporting

12 Appoint KPMG S.A as Auditor for Mgmt For For For
Sustainability Reporting

13 Approve Compensation Report Mgmt For For For
of Corporate Officers

14 Approve Compensation of Mgmt For For For
Jean-Pierre Clamadievu,
Chairman of the Board

15 Approve Compensation of Mgmt For For For
Catherine MacGregor, CEO
Voter Rationale: Significant salary increases should be linked to material changes in the business or in the role and responsibilities of
executive directors.

16 Approve Remuneration Policy of Mgmt For For For
Directors

17 Approve Remuneration Policy of Mgmt For For For
Chairman of the Board

18 Approve Remuneration Policy of Mgmt For For For
CEO

19 Ratify Change Location of Mgmt For For For
Registered Office to 67 rue Jules
Ferry, 92250 La
Garenne-Colombes and Amend
Article 4 of Bylaws Accordingly
Extraordinary Business Mgmt

20 Authorize Issuance of Equity or Mgmt For For For
Equity-Linked Securities with
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 225 Million

21 Authorize Issuance of Equity or Mgmt For For For

Equity-Linked Securities without
Preemptive Rights up to
Aggregate Nominal Amount of
EUR 225 Million
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ENGIE SA

Proposal
Number

Proposal Text Proponent

Mgmt
Rec

Voting
Policy
Rec

Vote
Instruction

22

23

24

25

26

27

28

29

30

31

Approve Issuance of Equity or
Equity-Linked Securities for
Private Placements, up to
Aggregate Nominal Amount of
EUR 225 Million

Mgmt

Authorize Board to Increase
Capital in the Event of Additional
Demand Related to Delegation
Submitted to Shareholder Vote
Under Items 20, 21 and 22

Mgmt

Authorize Capital Increase of up
to 10 Percent of Issued Capital
for Contributions in Kind

Mgmt

Set Total Limit for Capital
Increase to Result from Issuance
Requests Under Items 20-24
and 28 at EUR 265 Million

Mgmt

Authorize Capitalization of
Reserves for Bonus Issue or
Increase in Par Value

Mgmt

Authorize Decrease in Share
Capital via Cancellation of
Repurchased Shares

Mgmt

Authorize Capital Issuances for
Use in Employee Stock Purchase
Plans

Mgmt

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

For

Against For

Voter Rationale: Options should be issued at no less than market price, except for an all-employee plan where the discount should

not exceed 20% on a fixed date.

Authorize up to 0.75 Percent of
Issued Capital for Use in
Restricted Stock Plans

Mgmt

Ratify Amendment of Article
20.2 of Bylaws to Incorporate
Legal Changes Re: Record Date

Mgmt

Authorize Filing of Required
Documents/Other Formalities

Mgmt

FinecoBank SpA

Meeting Date: 04/29/2026

Proposal
Number

Country: Italy
Meeting Type: Annual/Special

Proposal Text Proponent

For

For

For

Ticker: FBK

Primary ISIN: IT0000072170

Mgmt
Rec

For

For

For

Voting
Policy
Rec

For

For

For

Primary SEDOL: BNGN9Z1

Vote
Instruction

Ordinary Business Mgmt

Management Proposals Mgmt
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FinecoBank SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
1 Accept Financial Statements and Mgmt For For For
Statutory Reports
2 Approve Allocation of Income Mgmt For For For
3 Approve Elimination of Negative Mgmt For For For
Reserves
4 Fix Number of Directors Mgmt For For For
5 Fix Board Terms for Directors Mgmt For For For
Appoint Directors (Slate Mgmt
Election) - Choose One of the
Following Slates
6.1 Slate 1 Submitted by Board of Mgmt For For For
Directors
6.2 Slate 2 Submitted by SH None Against Against

Institutional Investors
(Assogestioni)

Voter Rationale: This slate cannot be supported because the board-presented slate is the result of a sufficiently well-structured and
transparent process, and its candidates possess solid professional backgrounds and track records. Moreover, all candidates, except
the CEO, are independent. No material concerns have been noticed. Institutional investors that contributed to the presentation of
Slate 2 through Assogestioni may want to make sure that they support the slate proposed under this item in order to prevent possible
allegation of links with the slate submitted by the board.

IN THE EVENT THAT THE LIST Mgmt
SUBMITTED BY THE BOARD OF

DIRECTORS OBTAINS THE

HIGHEST NUMBER OF VOTES

(INDIVIDUAL VOTING ON EACH

CANDIDATE OF THE LIST

SUBMITTED BY THE BOARD OF

DIRECTORS)

6.1a Elect Francesco Saita as Director Mgmt For For For

6.1b Elect Alessandro Foti as Director Mgmt For For For

6.1c Elect Maria Alessandra Zunino Mgmt For For For
de Pignier as Director

6.1d Elect Giancarla Branda as Mgmt For For For
Director

6.1e Elect Maria Lucia Candida as Mgmt For For For
Director

6.1f Elect Fabio De Ferrari as Director Mgmt For For For

6.1g Elect Silvia Merlo as Director Mgmt For For For

6.1h Elect Alessandra Antonelli as Mgmt For For For
Director

6.1i Elect Mauro Baragiola as Mgmt For For For
Director

6.1j Elect Matteo Bruno Renzulli as Mgmt For For For
Director
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FinecoBank SpA

Voting
Proposal Mgmt Policy Vote
Number Proposal Text Proponent Rec Rec Instruction
6.1k Elect Stefano Blotto as Director Mgmt None Against Against
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit,
6.1l Elect Giuseppe Pisani as Director Mgmt None Against Against
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit,
6.1m Elect Gabriella Scapicchio as Mgmt None Against Against
Director
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit,
6.1n Elect Francesco Signoretti as Mgmt None Against Against
Director
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit.
6.10 Elect Maria Giovanna Calloni as Mgmt None Against Against
Director
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit.
6.1p Elect Alberto Marone as Director Mgmt None Against Against
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit.
6.1q Elect Micaela Cristina Capelli as Mgmt None Against Against
Director
Voter Rationale: Support is not warranted for the remaining seven candidates, based on the company's own ranking, which is
considered, in this case, a reasonable proxy for optimal board composition. This recommendation should not be construed as a
negative assessment of the nominees professionalism, qualifications, or individual merit.
7 Approve Remuneration of Mgmt For For For
Directors
Appoint Internal Statutory Mgmt
Auditors (Slate Election)
8 Slate 1 Submitted by SH None For For
Institutional Investors
(Assogestioni)
Shareholder Proposal Submitted Mgmt
by Institutional Investors
(Assogestioni)
9 Approve Internal Auditors' SH None For For
Remuneration
Management Proposals Mgmt
10 Approve Remuneration Policy Mgmt For For For

Voter Rationale: Any increase in the size of awards under the short-term/long-term incentive scheme(s) should be accompanied by a
corresponding increase in performance expectations. Significant salary increases should be linked to material changes in the business

or in the role and responsibilities 